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Eprronrar

Greetingsfrom the Editor's Desk ll I am very glad, to present the Be Volume of our Research

Journal, 'Dharohar'. The main aim of this journal is to provide, Academicians a platform,

where they can share their research thoughts with the co-researchers/readers. This issue

we have given the journal a new look and included totally new Editorial Advisory Board. I
am thankful to all the experts for accepting our invitation and being the part of this research

compendium. I am sure under the leadership of you all, the journal will grow, and will

achieve new milestones, and will be part of renowned databas*.

This issues consist of articles/papers from various interdecipline. Dr. Pallavi Rajankar in

their paper titled 'To Prevent a Globally Dubious Disaster Yogayajnadi

Karmadhisthanasya Superiority" discussed about the issues related to the importance of

yoga-yagnadi kanna in the present research essay. Another paper by Shrikant Gopichand

Shend.e, and Dr. Alka Vinayakrao Deshmukh trtled "Corona-er& employment issues and

WCAFU's challenges: in the conturt of MGNREGA' discassed the issues related to

employment instability in India, especially in rural India, the Employment Guarantee Act was enacted

in 2005 and later came to be known as MGNREGA. After the emergence of Covid's situation, the

government and the political parfy's attitude towards the MGNREGA scheme began to change. This led

to two problems, one was the increase in pressure on the native villages and the other was the problem

of unemployment. When such instability occurs, the word elements contained in the VUCAFU are

attached to it. As instability creates uncertainfy, complexity, ambiguity, one also has to deal with

anon)mlous fears and unprecedented situations. The coun0ry has experienced an unprecedented situation

due to the embargo. The impact was huge not only on the economy but also on t}re social, educational

and cultural spheres. Against this backdrop, it is clear from the policy on rural dwelopment that the

MGNREGA scheme has overcome the VUCAFU environment. Another paper by Dr. Monika Jain

and Ms. Priya Dubey titled *Old Yerses New: E-Recruitment -the new way" explore the old verses

new recruitments methods and its impact on organisation and employeesl, In toduy', 
"rull

Technological tools and equipment are widely used in because of their capabilities of doing

task faster than human. Such tools help in scrutinizing reliable data according to requirement.

The research article is primarily descriptive. P.imary data was gathered by an e-questionnaire
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It is unfortunate that human beings today have reached the cuknination of misery or suicide by
abandoning the supremely virtuous path of pure self-zufficiency. This is why thousands of
supernatural, metaphysical and spiritual sufferings have come upon man today. Subdued by
selfishness and lust, they use each other's plunder and crooked tactics to create class wars and
have started killing millions and millions of innocent creatures by making horrible weapons
like epidemic atom'bomb and hydrogen bomb.

Objectives:

1) To assimilate the ,yoga-yagnadi activities for the relief of the present supematural,
metaphysical aiii spirithral suffering.

I

2) To conquer'both extemal and internal nature through yoga-yagnadi kamra for the fulI
development of humanity.

3) To perform high-quality knowledge and achievements by worshiping God through yoga-
sacrifice, devotion, philosophy.

4) To establish the best of yajnadi karma in order to make daily karma, quadruple purushartha
prapti, rajyaprapti etc. kamya kannadi behavior successful.

Methodology:

Critical study method has been adopted for the presented dissertation

Signilicance of study :

In order to fully develop humanity, it is necessary to conquer both extemal and intemal
nature. There is a veil of mystery lying on a huge demonic power that is bound in the interval
of nature. Science removes this veil and places this demonic power in our hands. Now if we
are self-conquered we can make good use of this power for human welfare and make this
surface a paradise, but if we use this demonic power for our own selfish ends then it will have

no other result than genocide and this surface will become hell. In the absence of restraint, even

a blessing can turn into a curse. The Western world discovered this demonic power through
science, but did not teach us how to use it. lndian culture has always strived for the full
development of humanity. Our Upanishads tell us-

qrrfr cr q(cq,<rrfr cr dfut{q,Tdfrq?Ti rrr{t I

Our culture signals us to go from falsehood to light, &om darkness to light and from
death to immortality. Physical, mental and moral development are all necessary. By a healthy,
wholesome body we go from death to immortality, by the power of knowledge and lore we
awaken the brain powers and go from darkness to light and by conquering our inner nature
through restraint and celibacy we go towards asceticism. Proper development of body, brain
and character is essential for complete humanity.

frqqr Rffi* ffttr{r<s tQt: t

<ffiS 1frsqq r< Ee,qr ffi) 1p:-

Attachment does not disappear just by not feeding the senses. Attachment disappears

only when the divine glimpse is absorbed in the heart. With the realization of God, all the bonds
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of love are loosened and the extreme development of humanity takes place. Innumerable
powers are hidden in the human brain: .The cooperation of these powers is essential for the full
development of humanity. In ancient times, Yogashastra tried to provide immortality to
humanity by awakening the brain powers and Tantra Shastra through Kundalini Shakti.

wf <ffsc fi Un, trffrmmrr: r

ffi T{rqrd tt tErrqqq tt,

All creation, the entire universe is an extension of these three qualities. Among these,
the characteristics of Sattvaguna are purity of body, mind and intellect, purity of knowledge,
peace and equality of mind. On the contrary, disorder is a synptom of omnivorous attachment
to sensual substances and constant attempts to get rid of those substances. The more one is
subject to this quality, the more he suffers from work Tqflq q{' g:qq't3 Tamogunaka is
chaructenzed by inertia, mental laziness, discouragement, delusional sleep.a Rajogunaki is
predominant in human beings. This raj-tam-samishram makes man the devil.

rgfif qffi'q qil a ftgsrg<r:'r
i{fti ?rfr qrqrt r rei fu Grut rr

srsgqxRts+ wrqrg<frmq I i

urccwrnSt ff'Irq( ?fi,rqtgfi{ lts

These demonic natures, bound by thousands of hopes and desires, motivated by work
and anger, accumulate money for the fulfr1Lnent of their desires by the following measures.
But such a tendency of this country is not proved by the'ancient Indian history. In the Raghu
vansh of Kalidasa, there is a description of world conquest by Raja Raghu. Raghu had
conquered some of the countries of Central Asia like Persia, Iran etc. Their money was not
immediately looted and no further arrangements were made to collect taxes from them. This is
a unique thing about the conquerors in the history of the world. And Ravana's La::ka was
attacked by Rama for the salvation of,his wife abducted by Ravana and for the slaying of the
sinful demon. Sri Rama, the conqueror of Lanka, did not make it a oolony of Ayodhya, but
made Ravana's brother Vibhishan his officer.

In ancient times, human beings, by keeping the mind and senses in extreme restraint,
used to perfomr yoga-yagna, devotional philosophy, chanting and worshiping God and perfomr
high-level knowledge and achievements. Those Trikaladharshi Mahanubhav Maharishis did
not use that knowledge science only for their own pleasure and credit, human beings all over
the world benefited by taking advantage of it according to their own ri[hts and qualifications.
Philosophy like Sankhya, Nyaya, ' Vaisheshika, PurvamimoJma," Daivimimansa and
Uttaramimansa, History like Ramayana-Mahabharata, Manu-Yajnavalkya-Parashar:shankha-
Lil&it-Atri-Yama-Apastamba, Dharrnaihastra, and Srimadbhagavata,Vishnu, Padma, Skanda,
Narada , Markandeya,Yaraha, Vamana, Shiva, Garuda made the world fuIl of cosinology by
composing Pluanas. Due to the influence of this knowledge-science, asceticism-yoga-devotion,
they could come to the worlds like heaven-death-hell etc. without any irestraint. Sitting in the
ashrams resounding with the sound of Veda-Shastra of tens of thousands of disciples, sitting in
the ashrams, they could know the happenings all over the world in an instant through
meditation enjoyed all kinds of pleasures. The storehouses of wealth, food, clothing and juice
were full and all people were endowed.with intellect, body, knowledge, family, etc., and there
was no place for misery, poverty, epidemic, famfure, death, fighting. Scholarly thinkers from
Europe and America had visions of such high-class archetypes, and they too, fascinated, took
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those whose books could be obtained from India at great cost and by observing them with
concentration, by inventing many of them, they have enriched and are making their country
prosperous. Here, the children of modern India are disrespecting and destroying the works of
theii glorious ancestors by calling them old, wild, anti-progressive and trying to blindly imitate
Europe, America and $ussia.

qrfirqHrqr+tar: fr,TrrfrET(Frd[r: Iq+@n
{ErGrrrfi vdqfu'fi€ rfr<qq r

qffi+qffiSctrqil
ffi qqr Eil: {r{€hq <tqqnfr I

ffir{G trft M€ ilr{r{ g* nqrcfrsffi *rmsfu vErt wr r

qt+ <Fmfr frfu {trdnRfrEdr: r
qffiqfrnilfr6wrccrrgcr:r
rtt\Fr:T,rqfrts Kdft rr(+q!+ 116

Thus the disease which is afflicting man at this'time, has been diagnosed; But only the
diagnosis will be made, unless his medicine is told. Irr order to avoid the terrible future that is
looming, mankind should renounce the tamasic tendencies and follow the sattvic tendencies as

much as possible, according to their lineage and circumstances, Bhagavatprityartha should
strive to perforrn their duties in a detached manner and thus lead a life. The spectator of this
pathhas two famous memoirs. One is - - wfi&n ilffi€f RtE ffi rlT;rit: tt7 The second

observance is -eFf g {<fr qf: Tfrt{rqEq|{{ I (Yajnavalkyasmriti) Emergently, these two
appear in different ways. But in reality both the great men have instructed the same thing. Lord
Krishna says to do Bhagavatprityarthakanna and to practice Yajnavalkya Yoga frt: +'trg
fttqfd{ t Therefore, these two memoirs point to the same path and the same destination. Just
as it is necessary for a human being to protect and follow yoga in his life, in the same way it is
essential for him to protect and follow the sacrifice. Without Yajna, human beings and the
humanity living in human beings cannot be protected. Therefore, human beings should adopt
Yajna-Dharma for the overall welfare of their lives. Manavaka and Yajna have been closely
related since the beginning of creation. In fact, the beginning of human life is from Yajna. This
subject is also explained in the Gita -

IrETf,r: Tqr: qEil S+{F{ nqeft: r

qtt rql?qqtq *sRqeqrcgT n

+{r{ qr+rilr+{ t *{r qr+q[ E: I

rR{qt qFrq<t: }q: q1q41gq 
110

At the time of creation, Prajapati (Brahma) created the human race with the Yajna and
said to them, "Through this Yajna, you will prosper and this Yajna will be a giver of fruit for
you." Satisfy the gods with this sacrifice and the gods will satisff you with the fruit of the
sacrifice. In this way, both of you get the highest welfare post. 'It has also been mentioned in
Padmapuran-

wfurqt v{+f,t rflrrnrcEl
<rgtrrqnrrrT5qilry[ffiq lle

'Hey Mahabhag! Brahma created human beings in the forrn of Chaturvarnya, the best
instrument of Yajna, only for the purpose of Yajna karma.

it qit EER {hq g{.i qftrrrq(: 
I

Page | 10
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t-

+{ t{r srrlrmtnlgn ?gFrE: tu,
1

It is also written in Shatapathabrahman that Prajapati produced the first Yajna as his
idol (picture). Therefore Yajna is actually the form of God- I

qt{flq{: mrrrqm sE Til$<RrTrcr6:rqrqR{u {d{ffifr ffi rRrnrq,we n.'
qiq Tirc{rq< t{r: ru'

fi Tfr lffis rJft;l,
Tfr frrtq {rfi{r rrft:ru
qqTr; Y&ft qr<qft rts

qS uq Rxr *gqr qqft 1ts

Regarding Yajna, it has been said that Yajna is the center of all Bhuvanas and it is
holding the earth. Yajna Heesakshat is the form of God, which is pronounced by the names
Vishnu, Rama, Krishna, Yajnapurusha,Prajapati, Savita, Agni,Indra, Surya etc.- q* t
ftw3:11? q* + ftwJ:1u RwJtf Til:tleg{+ + Tiil:l2o Tfl: rqffi:t21 ' gE qfrflzqfr{
riil:r23q+ t Tfr: t24T* + F{r.-{+{r; q{:lr'
T* 8 q.r<r{ ftwg: t26 wr+F{ itr$T; 12, g'fr r*grtrr+}{ t2s sEtrril T{I$r: t2e rfil:
v&rfr fi't'o € r.SC€ rffi3lI {d Q. v+ffiHi' *tT q mS< q1,, ffiqrdr&Ri-trtr fr{
d sRBcq ;,,

tqrrrt sqqrPrs qrm:Frdtl ,

fue: fu<nqr mfdn r{qr<qr yqffi; 1u
EqfrRffi+ qre eqfifRqf xfr r ] .

@g{qirErr.1cnqqrnt@anqt
T<&, afrq] q+{ tM: q-qq ftqq; 1rs

As soon as Dwij is bom, Rishi-rin, Dev-rin and Pitru-rin become indebted to these three
types of debts. Through Brahmacharya, sage is liberated from debt, Yajna is liberated from
God-debt, and children are liberated from patriarchal debt.(6/35). The main deeds of the human
beings are explained by the above-mentioned debts. Debt is also mentiqned in the loan. In order
to be free from deva debt, ttre above mentioned Tattiriya.shrutin has made it clear that
liberation from deva debt is possible only through sacrifices. That sacrifieial deed is very pure
and unimaginable, as God Himself has theorized in the Gita, dispelling many differences of
opinion.

qr<r+eq:?[,f q qrni il{tq il( r

T* <ri il+{ qrrflfr q{frunq nrz

Not only that, while determiniag the philosophy of world welfare and the path of duty,
God has made it clear that all deeds except ratvftfiSofrtq{ *+s{ tdqaryt: t3s It is also said

in the Gita- qnt *frstrumg $frw: S€T{q t3e This mortal world of those who do not
perform Yajna cannot be attained, then what is the point of Divyalok (afterlife). Atharva Veda
also says- qqkil {d{qt T{R lT Yajnahin purushka tej nasht hota hai 4ss61ding to
Kalikapuran's 'T{ qilIlri Eilrl-(ot, this entire world is Yajna. All the karma that tates place in
this Yajna world is Yajna, which is always omnipresent. For example, Sandhya, Tarpan,
Balivaishvadev, Devpujan, Atithisatkar, Yrat, lup, Tup, Kathashravan, Tirthayatra,
Adhyanadhyapana, Khan-Paan, Shayan-Jagran Adinitya and Upanayan-Vivahadi Sanskar
Naimittik and Rajyaprapti etc. All these behaviors are successful. Not only this, the forrn of
life-and-death sacrifice has been given. In Gita (4128) also, God has mentionedDravyayagya,
Tapoyagya, Yogayagya, Swadhyayagya etc. and has given the form of Yagya to all of them.

Page | 1.1
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This proves that all the objects of the world arerin the form of Yajnas and the refuge of
all those Yajnas is Parabrahma Paramatna. Those who do not have reverence for yagnas, they
become various misfortunes and for such people it is said Erk T$fffr Rg:'. Is the principle.
That is the second name of virtuous religion, which can be obtained only through good deeds.
Shruti especially inspires human beings towards good deeds.

t Q Tienurf-q 6fuq g,tftf ma r1q1ft 1nz

6,fdt{ Q ttftffirer tFffiTqq1t'3

{-qrq: tffr{Tq ft:*q{fi<r$qtr
qQ< ttfitFqnffq +,Sffi ftffi 1ll

In order to make all human beings karmath in this karrnic world by these proofs, Gita
also preaches for the welfare of her sacrificial sons like a mother. Therefore-

rttqqfr q.drfr &l'fiffiEtf,ir: I

zrfrtqqR T$;fr {iil: rfilttqq':14s

Conclusions

This proofproves that all practical and transcendental work sacrifices are dependent on
the best of deeds. That in the name of progress, reforrn or freedom, the following measures
should be decided and managed to prevent the misery of humanity.

Remedy -

(1) Man should be devoted to Nirmal-Chittasebhalti by firrnly believing in Jaganniyanta
Ishwar and Ishwar-Swarupasanatan Dharma and should follow his obedient principles of
Vedas, Gita, Bhagwat, Manusmriti, Ramayana, Mahabharata.

(2)By making radical changes in the prevailing teaching-practices of schools and colleges, in
schools like ancient sages, gurukulas, brahmacharyashrams, students should be provided with
religious education along with art-skills, industry-trade, agriculture-science, ayurveda, archery.

(3) Teaching should be compulsory in the provincial language as well as in Sanskrit and Hindi.

(4) Many promises and diseases that have arisen in Europe, America and China have spread
epidemics, arbitrariness, arrogance and atheism and created great misfortune. Humans should
be followed. By doing this, the plight of humanity will be completely stopped and ultimate
happiness and bliss will be achieved.
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conoNn-ERAEMplo*:XilrrilTi;o"1ffi 
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o shrikant Gopichand Shende, Research student, R T. M. Napur University, Nagpur
o ft. Alka Vinayakrao DeshmuHu Ex-HoD. of political Science, s. B. cify college,

Napur

Abstract : In 1991, the US military introduced the concept of VUCA to the world in the wake of the
war in Afghanistan.Latsr, it was used in the war-torn kaq as well. The atrnosphere of the twentieth
centurybegan to show alarge gap in this. In the economic sphere, the consequences were even more
dire. After the adoption of liberalization, the word VUCA became effective in the life of the common
man along with the economy. The words Volatility, Uncertainty, Complexity and Ambiguity became
associated with economic and political life. It added to the FU, the unknown fear, the unprecedented
situation. The afterrnath of the epidernic seerned to make the world more familiar with the latter two
words. Normally a model or diagram is considered to overcome the situation, but the model of
VUCAFU remains negative.

Key Words: VUCAFU

Introduction

In times of war or epidemics, the political system of a country's economy is under attack. In such a
situation, alternative plans need to be devised to overcome it. After krdia's acceptance of liberalization
on July 24,lggl,it was hoped that anployment would be planned, but given the pre-epidemic period,
it was not possible for the rulers to create the expected ernploynent model. This does not mean that the
plan has not been formulated, but the central government has come up with a number ofplans according
to the situation. In order to end ernployment instability in India, especially in rural India, the
Employment Guarantee Act was enacted in 2005 and later came to be known as MGNREGA. After the
emergence of Covid's situation, the government and the political par$s attitude towards the
MGNREGA scheme began to change. This led to two problerns, one was the increase in pressure on
the native villages and the other was the problem of unemployment. When such instability occurs, the
word elements contained in the VUCAFU are attached to it. As instability creates uncertainty,
complexity, ambiguity, one also has to deal with anonlrnous fears and unprecedented situations. The
country has experienced an unprecedented situation due to the embargo. The impact was huge not only
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on the economy but also on the social, educational and cultural spheres. Against this backdrop, it is
clear from the policy on rural development that the MGNREGA scheme has overcome the VUCAFU
environment.

Nagpur District :

In Nagpur district, 25.17 lal(hman days were generated dwing the Covid period tn 2O2O-21,
which is 33 per cent more than in 2019-20,while the central govenrment had allocated Rs 61,000 crore
for 2020-21. However, the actual expenditure incurred was Rs 1,11,500 crore, which is more than 50
per cent as compared to20l9-20. This means that in times of instability, the inclusion of workers in the
MGNREGA scheme has made it possibleto control the social and economic situation. 

. .

Keywords: Unanployment, Reverse Migiition, MGNREGA, Instability, Rural Developrnent.

Preface: ;

Over the past year, the entire world has fled the Corona crisis. On the one hand, no one could
have imagined that a single virus would change the equations of global power as the world's
superpowers are on the verge of becoming world powers. The big decision in this endeavor is lockout.
Most of the nations around the world, including India, have more or less imposed restrictions and this
has led to the extraordinary status of VUCAIU.

Due to the lockdown, small and big businesses, industries and other businesses came to a
complete standstill, leading to unemployment and starvation. Lack of employment upsets the economic
and social balance of the people. They face many kinds ofproblerns. These problems create unfavorable
conditions for the progress, unity, integrity'and stability of the country.t Unerirployment caused agrcat
deal of instability and uncertainty in employment. In lndia, the largest working class in the industial
sector is the rural migrants. Unemploymdnt and semi-unemployment in rural areas seem to have been
a problem for a long time due to the decline of rural small scale industries, growing population and
over-reliance on agriculture.2 This is why this class seems to be attracted to the city in search of
permanent employment. But Corona forced the city to reverse the concept of perrnanent employment
and relocate and accommodate this migrant class by providing them employment and adjusting the rural
economy to some extent. An analysis of the role of is presented in this research article.

i

Research Question: 
I

The extraordinary condition of vucAFU arose during the covid period. The concept is more
prevalent in urban areas than in rural areas. The class, who had gone to the city,as labbrers, returned to
their hometowns in reverse, due to the fear of the unknown and the unpredictability of the future. As a
result, employment and the possibility of living became two problems. It is almost impossible to live
without employment, the need arose for them to find an alternative, but this option was made available
to both locals and migrants through the MGNREGA scheme.

Objectives:

l. To check whether MGNREGA scheme has become important for the employment of migrants.

2. To analyze whether the MGNREGA scherne has been fruitful in Nagpur district with a view to
alleviating the oppression arising from the WCAFU concept.

Research Methods:

The descriptive method has been adopted in the research method.

Hypothesis: The issue of employment ofmigrants and locals causedby Covid has been a useful reason
forMGNREGAto come odt of instability.

Topic of Study:
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The whole world suddenly felt the vibration of the corona and the entire industry was shut down
due to the lockout that tookplace during this period. The economies of lmge nations collapsed and large
numbers ofpeople lost their jobs. The unseen signs of escaping the lockdown, including the outbreak
of the corona in urban areas, have not only lost employment but also brought the disgrace of living in
the shelter of others. Uncertain and volatile employment, as well as the government's frequent increase
in lockdown periods, have created an ambiguity for WCAFI/s livelihood in urban areas. This
unprecedented situation in front of the working class who turned to the city in search of permanent
employnent created an atmosphere of unknown fear in their minds. As a result, a large number of these
laborers started migrating home. Due to the restrictions imposed on transportation by the government,
the workers returned horne with their families in the scorching sun. During this time a new picture of
the struggle for Survival came before the world. According to a report by the Center for Monitoring
Indian Economyj 12.2 crorepeople lost theirjobs in April alone and about 80 million workers migrated
after the stilke. Nagpur district is no exception. Due to various employment opportunities in the city,
the laborers from the rural areas of Nagpur came to live in the city. But during the lockdown, these
same workers preferred to return home. The uncertainty of enrployment in the city has led to large-scale
relocation to rural areas in the hope that the labor crisis will be alleviated in the villages and MGNREGA
has become an important sowce of livelihood for these migrant unemployed.

Since the beginning of economic reforms in the post-independence period, rural poverty seems

to have increased significantly compared to urban poverty.3 According to the 2011 census, 68.84% of
the total population of India lives in rural areas. Mahatma Gandhi said, Until the village develops and
the village is self-sufficient again, the country can't develop till then.a Improving the social and
economic conditions of the people living in rural areas means development.s and it is also clear that the
country cannot develop without the development of rural areas. The Mahatma Gandhi National Rural
Employnent Guarantee Act-2005 (MGNREGA) is seen as a symbol of this thinking. The MGNREGA
Act came into force on September 5, 2005 and was implemented across the country in three phases.

The first phase started on February 2,2006 and covered a total of 200 districts in the country. The
second phase started in March'2008 with 130 districts and295 districts with effect from April 1, 2008.6

This law is based on the principle that work is provided to each family for at least 100 days in a year.

Emphasis has been laid on providing employment to rural farmers and agricultural laborers through this
Act, providing social security, empowerment of women and weaker sections as well as strengthening
of Panchayat Raj Institutions.T

Em received under MGNREGA in Nagpur district:

Year Man l)avs creation

2018-19 20.27Lak$s

2019-20 l9.35lal&s

2020-21 25.17 lak*rs

I April202l to25 J:urire202l 5.41 lakfrs

Source: www.nrega.nic.in

The above table shows the pre-crisis situation of Corona and the migration and employment
demand due to Corona. Since March 2020,there has been a lockout all over krdia and a total of 25.17
lakhs man days have been created in the district in the year 2020-21. While a VUCAFUJike
environment has been created in urban areas, MGNREGA has challenged the VUCAFU in rural areas

by providing such a large number of jobs to migrants, forcing the whole world to pay attention to
MGNREGA.

Article 41 of the Constitution of India gives the right to work to the individual.8 When
commenting on Indian plans, Indian plans are said to be as good as paper, but in reality they are not as
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good.e But in the case of MGNREGA,rthis statement is not true. During the Corona period, many
countries announced various packages, but all the nations of the world rcalized that announcing the
package would not solve the problern of irnemployment. They hatl to lift the lockdown at the risk of
their lives as they did not have a plan to accommodate jobs like MGNREGAin'India. This sho*q the
success of MGNREGA. And so compared to other laws, MGNREGA is really the law of the people for

Expenditure incured on MGNRDGA:.

While the urban economy has cornpletely collapsed in the relative ernvironment of VUCAFU
created during the Corona p".iod, in rural areas, however, MGNREGA seems t{ be challenging
VUCAFU by creating new dimensions. Considering the total expenditure incurred in Napur district in
the last three years, the total expenditure,incurred in the district in 2018-19 is 5,598.89 lalfi, in 2019-
20 is 4,750.31 lalfi and in Corona period 2020-21 a total of 6,735.06lakh has been spent under
MGNREGA. On the one hand, the instability of anployment in the city has created a problem for the
livelihood of the people as seen in the Gram Gita, Rashtrasant Tukadoji Maharaj said that those who

have migrated to the city after leaving the village, (Tiqf sGtfi Uef qTT{ I ff4frfft
qffiitl-{ I er{(l-{fr T <r{ilr wfititr ! zFT q s-tT} vztffr trr -uk", this sentence come

The Government'of krdia has also taken note of MGNREGA and has provided special amount
foTMGNREGAiin the Union Budset.

Year Budset (in Crores) Actual Expenditure (in Crores)

20t8-r9 55.000 61.815

2019-20 60.000 71.168

2020-21 61.000 1.11.s00

202t-2022 73.000

Source: htfp:/iindiabudget.nic.in 
l

Considering the provision of the Government of India's budget for that period and the provision
for 2021-22, it became clear that the MGNREGA scherne is more useful in addressing the issue of
migrants. The pace of the economic cycle in the Covid period, which had been a source of hope in large
areas, came to a halt, however, the availability of employment under MGNREGA through rural
development, the emplolmrent generated from it, at least kept the economic cycle going and the
unknown fears caused by the corona's amazrngcondition in rural areas were allayed by MGNREGA.

Hypothesis Testing:

After the unexpected corona virus spread around the world over the past year, an unknown fear
was created in front of all the nations of the world. This sentiment stirred up social, economic,
educational, cultural and political factors. The idea ofa closed life and distance was born by changing
the idea of living freely. To date, the sociery hari never experienced such a situation. But today's society
seems to be going through an unprecedented situation. Although the economic cycle has been slowed
down due to restrictions on congestion and teamwork, MGNREGA has managed to lift the rural
population out of the abyss of unemploynent by providing employrrent to the rural migrants and the
rural laborers But when the concept of military-related VUCAFU emerges in a new form in the Corona
era, it becomes clear that schsrnes like MNREGA can be effective in coping with such an environment.
MNREGA has also emphasized on rural development by providing firll anployment opportunities to
the migrants in the village itself. ln this sense, this hypothesis has been proven.

Conclusion:
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1. The Corona period has proven to be a revival for locals ariil immigrants.

2. MGNREGA has worked to strengthen the rural economy.

3. The MGNREGA scherne is crucial to meet the challenges of VUCAFU.

4. Unstable employrnent during the Corona period has been boosted by MGNREGA.

5. MGNREGA has set' a new standard for the whole world by providing year-rour.rd ernployment during
the Corona period, breaking the concept that permanent employment opportunities are only in the cities.

6. Assessing MGNREGA during the Covid period in terms of development, employment and economic
balance, it is clear that MGNREGA has been very successful in resolving social conflicts and economic
woes as well as the availability of the scheme.
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management to get the reliable data of candidates, to know about their efficiencies or capabilities

and then sorutinize the best required talent among crowd. It helps to ease the process of management

to select the right candidate at the right time in the right position. E-recruifinent helps in saving time

and makes the process flexible for organization and employees hand in hand.

In human resource management, AI's effect is growing to a greater level. It begins with an employee's

recruiting and ends with their departure, and involves taining, engagement, benefits, recordkeeping,

and so on. Employee productivity is boosted by Al-based IIR apps. It can evaluate, forecast,

diagnose, and become a more capable resource all while focusing on the requirements and outcomes

of employees. Moreover, there are issues like as data security, a skill shortage, maintenance,

integration capabilities, and a lack of established applications. Finding reliable leaming data sets,

adopting the proper implementation technique, seeking clarity, minimizing bias, and considering

accidental effects are all important aspects of AI systems management.

VUCAFU: E- Recruitment

The qualrty of being subject to frequent, quick, and considerable change is known as volatility.

The term "volatility' in the context of E-recruitment refers to the fluctuation in market demand for

employees. For example, corporations are experiencing financial losses as a result of the current

pandemic, which limits demand for employing more workers. Uncertainty is a feature of that

circumstance, in which occurrences and consequences are unpredictably unexpected. When it

comes to dealing with modem equipment, there are challenges with the internet and others. While

dealing with the online recruihent process, several unforeseen issues may arise, causing the

process to be hampered. Complexity encompasses a wide range of challenges and causes, some of

which are closely linked. Problems developing in the maintenance of technology used for hiring

are referred to as E-recruifinent complexity. Ambiguity is characterized by a lack of clarity and the

difficulty in determining the exact nature of the situation. There are issues that develop during the

online employment procedure. Employees got confuse on procedure for online application ofjob.

Fear of Unknown is a tendency to be afraid when one does not have enough information on any

level about something. Till now most of the companies had relied on traditional way of recruitrnent

so, the sudden change in online process of recruitment make the candidate to fear and anxiety about

'lhow the proceSs will be and how to face it. Unprecedented refers to a situation which never
;i

happens before. So E-recruitnent is a new hend following in many companies due to pandemic

,
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situation. But people are more aware of walk-in-interviews rather than online process so; there is

tendency that they do not know at all about how the E-recruituent works.
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o To assess the value and necessity of the recruituent process.

o To know the perception of employees regarding recruiment and selection process.

e To find the various methods of recruituent adopted by IT companies.

o To find whether the traditional methods or online methods, which one is more

appropriate for effective recruituent

o To know the pros and cons of both online/offline recruitnent process.

e To find whether online recruitnent is a saving of cost or additional cost to

management

:

,:
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The data is collected using questionnaire. The structured questionnaire was prepared

and circulated online through various social media platform among different IT

companies and employees. The sample size was 100 but 81 responses were

collected. The data which collected are presented in tabular form, pie charts, bar

column using excel sheets.

1. How long have you been with the company?

Option Respondents

I to 2 years 30

2 to 3 years 23

3 to 4 years t6

More than 4 years 6

lj

Working years in comapny

il1 to 2years fll2 to 3 years il3to 4years lMorethan 4years

There were 81 respondents in a sample out of which about 30 of Employees have

worked for 1 to 2 years,23 employees have worked for 2 to 3 years. While 16 of

employees have worked for about 3 to 4 years, but only few employees which is 6 who

have worked for more than4 years. So, maximum number of employees prefers to work

for 1 to 2 years, which shows very less time serving in an organisation.

2. What are the sources of recruitnent and selection used in the Companfl

Option Respondents

Internal 4

Page | 24.
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This statistical analysis shows modes of recruitment in which about 65 of employees work in

a company which use both intemal and external methods of recruitrnent. While 6 of
employees work in a company which use companies prefer extemal mode and only 4 of
employees work in a company which use companies uses intemal mode of recruitnent. It
means maximum number of companies make uses of both intenral and external mode for

3. Which of the following methods your company uses for recruitment?

Option Respondents

Advertisement 46

Intemet 58

Campus Recruituent 49

Newspaper 23

Others 15

Page | 25
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Methods of Recruitment

Soucesof Advertisment lnternet
recruitment

Campus
recruitment

The above analysis shows that 58 of companies make use of intemet or social media for

recruitnent. About 49 ofcompanies hire candidates from campus and 46 of companies use

advertiseme,nt. But around 23 uses newspaper and 15 have show for other sources of recruitnent.

4. Does your company take feedback from candidates on recruitnent process?

,Option Respondents

Yes 60

ll No 10

Maybe 5
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It is found that around 60 of companies take feedback from candidates after a re.ibruitment

interview. But 10 of companies don't prefer to take feedback from candidates and a rough

idea about 5 of companies which may or may not take feedback of recruitrnent interview

conducted. So here, it is clear that most of the companies prefer to take feedback from

candidates.

5. Online Recruiment is a good step towards digitalization.

Option Respondents

Yes 6l

No 4

Maybe 10

No

Page | 27
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The above analysis shows the companies perspective regarding online recruitnent towards

digitalization. Here researcherhas found thatmaximum companies around 61 of whichprefer

yes, 4 of them prefer no and 10 for may be. So it is found that most of companies think online

recruitment is a good step for digitalization.

6. How easy or difficult is online recruitnent.

Option Respondents

Very easy t4

Somewhat easy 32

Neutral 22

Somewhat difficult 7

Very difficult 0

According to analysis aboat32 find it to be somewhat easy. While 14 find online recruitrnent

to be very easy proces s. 22 were in neufral category But 7 finds it somewhat difficult.

7. What c6uld be the advantages of online recruitment?

I Option Respondents

Page | 28



DHAROHAR ISSN:255nC48

In the above analysis it is found th4t 43 of employees say it saves time and 35 are in favor of

Low cost and 41 of flexibility. 31 of them for convenient environment and only 14 feel it to

be less pressure on candidates.

8. Problems likely to face in online interview.

Saves time 43

[,ow cost 35

Less pressure L4

Flexibility 4t

Convenient environment 31

Option Respondents

Inconsistency 25

Interview fatigue 20

Bias t4

Intemet issues 42

Others 13

Page | 29
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It is found that 42 of employees found internet issues major problem to be faced. While 25

employees opted for inconsistency. 14 for bias. 20 voted for interview fatigue. The rest of 13 0f

them opted for other problems.

9. Whichplatfomr is more comfortable forrecruituent?

0ption Respondents

Online 28

Offline t2

Both 35

E-Recru itment Comforta ble Platform i.{ ?llr,'\u-t u ?!

Vq.[Jrvc8lIsflJEll2O2l
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It is found that around 35 of employees find both online and offline process comfortable.

While 12 think ofline to be more comfortable .28 foronline mode of recruiment.

10. Do company have referral policy?

Option Respondents

Yes 63

No 4

Maybe i8

In the above statistical analysis it shows that 63 of companies do have referral policy. But 8

opted for may be or may not have duch policy. And only 4 of thern do not have any referral

policy in their company. So, maxirhum numbers of companies do have referral policy as a

source of recruifuent.

11. Do company give reward for referring employees?

Option Respondents

Yes 58

No 7

Maybe l0

Vqr ,fiSllsq.rE1l2O21
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The researcher has found that 58 of companies reward for referring employees. About 10 of

them opted for company may or may not have this policy. 7 of companies do not have reward

for referral ;policy. So here maximum companies reward for referring employees for

comparues.

12. Satisfaction with the process of HR management of the company.

Option Respondents

Highly satisfied 26

Satisfied 35

Neutral 13

Dissatisfied I

Highly dissatisfied 0

Page | 32
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The researcher has found that 35 of candidates are only satisfied with the recruihent process

followed by HR management of company whereas 26 of them are highly satisfied with the

process. 13 areneither satisfied nor are dissatisfied and only I dissatisfied with process.

Apart &om Traditional

intemet Companies are

branding.

E-recruitment is proves to be veryuseful and a positive step towards digitalisation.

Maximum employee's e-recruituent found to be easy to very easy process.

E-recruihent benefits in saving time, low cost and flexibility.:.
It has some consequences also like inconsistency, intemet iszues and biasness.

Maximum employees were in favour of both online/offline'mode of recruihent.

lt is seen that candidates have fear regarding working of the online process as they

do not have enough information about the process.
:.. ;. t ..,rr' ' ;
r;il.' .:
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i
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sources, with the emergence of technological tools and

using various social media platform for recruitnent and

machine break downUncertain things may happen like connectivity issues,

problems, etc.

Candidates do not have maximum knowledge about the steps of online recruitment

which creates problems at the time of interview. ' '
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There is tendency among employees to switch companies frequently. Employee retention

policies need to improve. Maximum compani6s use intemal recruihrent policy. But due to

emergence of various technological tools it is helpful to apply AI (Artificial Intelligence) in

selection process. E-recruitment saves time and cost, it gives flexibility and provide

convenient environment to the candidates. Major issues seen in the process are internet

issues, biasness interview fatigue.

Candidates are comfortable in both online/offline mode of recruitnent. They have shown

positive attitude for e-recruitnent as a good step towards digitalization. E-recruitnent

proves to be a successful process in many organizations to recogni ze capable candidate with

,thche$ ofAI and improves efficiency and boost confidence to seek the organizational goals.
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Batch Launch program BAJAJ Finserve

2020-202t

We have partnered with Bajajfinserve Limited; one of the top finaneial'servie.es eempanles.,i11.,....

lndia, to conduct a certificate programme in Banking Finance and lnsurance.The programme is

offered only for students and alumni of partner colleges of Bajaj finserve and we are happy to

be one of those partners. Students from other colleges do not get this chance. ln the First

Batch of CPBFI total 23 students have enrolled from B,Com and BCCA.

The launch of the programme was done on 18th March IOZL. Mr.siddhant Agrawal,

Ms.Archana Bhatt, the renouned trainers of the BFS graced the programme.

Principal Dr.Sujit Metre presides over the program. He forwarded the introductory remarks. 4L

participants attended the program. Mrs. Mona Chandak , Department of B.Com. (Computer

Application) conducted the progeedings and prgposed ayote of t[apk5.

i

I

I
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CPBFI Batch Performan(e RePort

TO

The PrinciPal and CPBFI Coordinator,

Shri Binzani CitY College

Nagpul

Mahmashtra

we are pleased to share the Batch Performance RePort in respect of Batch Number 1 (cPBfl Batch Number 238)

conducted at your college/institute from Mar 18'h 2021'

our offirial tfaining partner for the batrh wa: (entre tor lnvestment [ducation and Learning ((lEL)'

The batch was conducted online'

RESULT: I'turuber of students eligible for certificat*s : I1i ilassing R;ttio - 68'75010'

Student Profile Details:

First 6eneratlon Graduates 19 (87,6'xr)

19 (B r.6'?',)socElty wAker catesories (oqqs(499I/!!-
Female students 1) (\2.70t0\

Brona:il60tm1, la.com. - 9 (39.1%)
Educaiionat Backgiounds

te

v.
The student participation in the programme is driven by (a) the relevance ol the programme in their individual

cafeer plans, (b) their understanding and conviction about the progfamme value and (c) theh investment in the

progfamine. A combination of all these factors leads to high pafticiPation.

@
1

Post-aSsessmenl

teedbatk SutveY
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Attendance Details

Attendonce 'ril

t,iu/
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ffi
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Attendance is driven by (1) certification eligibility criteria (CPBFI requires minimum 65% attendance), (2) training
quality, which is a combination of trainer's command over subject, the pedagogy used and students' participation

and (3) students' willingness and ability to attend. Non-availability of infrastructure and mandatory college events

or family events have a big influence on students' ability to attend.

3. Performance in online Assessment Tests - Average Scores

s0.0s

6{}.*0

40.60 .--

20.00

0.00

E .,j.^6

iffix r
5

M&
ffisffi *uur,

)anking

i
i

ffi
!e.
s

,$*,.$.qE E

0verall itlSUfilfi{€ {ilr1"}rtu'iii,iii+ri

Performance in online assessment tests is driven by the attendance and attentiveness ol the students and by the
training quality of CPBFI trainers. Students with higher attendance typically perform better than others.
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lntefview Performance

$,i*#i' Attended : il; Sl ttrirdb dffib..$&

HR Workshop (HRW) 11 6 5455%

A HR Workshop is conducted at the end of every batch, wherein recruilers from Bajai finserv and its subsldiaries,

intirview candidates for specific roles in BFSI industry. The recruiters shortlist candidates based on these

interviews and provide us a list of candidates that they believe have a very high chance of being selected in a job

interview. This independent assessment by professional recruiters is a good'lead'indicator of employatl,lity,

Student endorsement

tffi,*$ffiffii#i$t;lii ',,lil -, :tuiceoIstudeot* ,,, a, i,, ,$fl sffifiaBldffi&
My conlidence has improved (Attitude Development) 62.50

My communication has improved (Skill 0evelopment) 62.50

My industry knowledge has improved (Knowledge Development) 6250

CPBFI was the right decision for my career (0verall satisfaction) 87.50

Students join CPBFI with different objectives, so, it is importafit to seek their con{irmatiofl about irnproverrrnl in

their own attitude, skills and knowledge This conlirmalion along with HR Workshop performance are key

performanre indicators of CPBFI.

6. Net Promoter Score (NPS)

Net Promoter Score or NPS is globally regarded as a strong indicator of customer experience and loyalty. For CPBFI

also NPS is regarded as an important success indicator.

7. Fecdback about faculty:

ffi A*g&6,,Fit(Ully NA4Ile SubJect. , i r il i|.,ft,$ffiiit$it-lt'ftn ,,;
Ajit Shashikant Parwate Banki nq 75.00

Sucheta Ankur Dhoot lnsufance 75.00

Alekh D Chourasia Communication 87.50

# Yo of students that have rated the respective faculty as "Excellent".

Feedback about individual trainers help in assessment of the trainers and their delivery guality. These ratings are

used to identify best trainers for each subject and to plan suppo(ing interventions for trainers that are nat ai par

U

b

0n a scale of 0-10 how likely are you to recommend CPBII to others?

Very Likely - Promoters - Score of 9 or 10

Not Sure - Passives - Score of 7 or 8

Not Likelv - Detractors - Score ol 0 to 6

Net Ptomoter Score = Promoters - Detractors

ovecall Bating - Good (>0), Excellent (r500/o), Exceptional {'700/o)
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8. Comments from Bajai Finsery CPBFI leam:

. Whal worked well -
The student participation was high in the assessments The sincerity 0f thc studenlt is refliiting {rom thcir

attendanre in lhe sessions, performance in the assessmenls I the selection fatio in the HR worksttop ETq't

students strongly agree thaijoining CPBFT was a right decision. The students also provided a vety encouraging

feEdback to all the fatulties and about all aspects of the batch'

. What could haveteen bettet -
There were about 5 students who did not appear for the HR vrlorkshop. they would have learnt a lot from the

experience, tt will be helpful if the college can provide a single batch of 40"50 students s0 that the experie nce o{

cpgFl is uniform and we can improve it as per the leedback recelved {rom thr students and lhe crrllege if arry'

we place on record our appreciation for the efforts put in by the coordinator, Mrs. Mona Chandak, and other ttall

in making the batch succeisful. 0verall, the students have iincerely completed the program and performed well

and we Jre confident, every one of them has a successful career ahead!

Thank you!!

Team CPBFT

Bajaj Finserv Limited
efr iloor, Eajaj Finserv Corporate 0ffice,

off rrt.-ii*.anugu, Roid, viman Nagar, Pune - 411014,

Website: yqwyv*haiqlf inserv in/CPBFI

f ma i I : cpbl.r(Oix;ratiit t i-e"ry.in

i-

.,I.ffi.

l

I



.i..

- # .' '.,.,

sbredlgnrinuenGGsession. .. '.I,' , .'

..,}1.::::;lr._,'..
!r I :.- ,,:i.r.!.r . r.:

_+
Coordlnator

,.7{. i {'F

Mrs.'Mona eha'R{a&

'' lr':1,1 l
:1\.

U

:,

f:
*.

,,al:.



T
SHRI BINZANI CITY COLLEGE,

. Umrer Road, Nagpg{ } *.,

Activity Report 2021-Zz

, CAREER GUIDANCE AND PLACEMENT COMMITTEE

.r.,.... . {f lrt , -.. ,. n,tr 4

...r...r . *f ie. / ... .,1,S a.

!

PROOF & DOCUMENTS ATTACHED (T@

IQAC CELL ACTIVITY NO.

i

Da-S.G. ilctru
. i,,,.,"frlil$fr?cbilo

NigPur.

NAME OF
THE ACTIVITY

Bajaj Finserve-Batch Launch Progranr-CpBFI
(Batch 12021-22)

DATE FACULTY DEPARTMENT
/COMMITTEE

COORDINATOR
NAME

@
zl -o6- 2o21

Commerce Career Guidance And
Placement

Dr. Su.iit Metre

TIME VENUE NUMBER OF
PARTICIPANTS

NATURE:
OUTDOOR/INDOOR

I I:30 am Online 4t
SUPPORT/ASSISTANCE
' (Name)

Prof, Mona Chandak

BRIEF INFORMATION ABOUT THE ACTIVITY (CRITERION NO - )

TOPIC/SUBJECTOF
THE ACTIVITY t

Batch Launch Program-CPEFI
OBJECTIVES r)

2)
3)

To Provide basic knowledge of Banking
To Provide basic knowledge of Finance
To Provide basic knowledge of Insurance

METHODOLOGY Online on Zoom Platform

OUTCOMES 1) Student will be work
2) Student will be work
3) Student will be work

n Banking sector
n finance sector
n Insurance sector

l.Notice and
letters

\i

2. Students list of
participation

{

3.Activity
report

{

4.
Photos

{

5.Feedback
form

6.Feedback analysis

7.News clip
with details

8l Ceftificate 9. Any
other

10.

NAME OF THE
HEADITEACHER

NAME OF THE
DEPARTMENT

PRINCIPAL SIGNATURE

r.tl,A,c.

0t



Shri Binzani City College, Nagpur

Career Guidance And Placement Cell

Session-2021-2022

CPBFI BATCH LAUNCH PROGRAM

Career Guidance and

placement cell had organized a online Batch Launch Program Of CPBFI Bateh I ,2021-22 on

2i't Sep-2021 zoom platform. The Batch is Going to start from 4th October }}Zl.Total 56

students from BCCA,BBA and'B.Com wre enrolled for ftre CPBFi:- "'''{' 'I 6r "' ' -" {t'$ I

The purpose of this program is to provide details of CPBFI program and guidelines to the enrolled

students. ,

Ms.AmritaNawal,Senior Lead CSR(Learning And Development) Bajaj Finserve, throw light on.the key

features of the CPBFI. Mr. Siddhant Agrawal from Bajaj Finserve had given the schedule and guidelines

of the CPBFI to the students.

Total 4l students from BCCA,BBA and B.Com were present in the program. This program was

organized by Prof. Mona Chandak under the guidance of Principal and TPO Dr.Sujit Metre.

,]
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Dr. S.G. lf,etre
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lri M Gmail

Gmail - Revised Batch Result I CpBFI 316 SB City Coilege, Nagpur

P"q*t*r"b

plz update my e-mair 'As on this rd there may be some technicar probrem r am unabre to receivq messages immediatery, Message are
received after 34 days.

2Srnona.chandak@gmail.com

on wed' 16 Feb- 2022 at 15:21, shitar Gaikwad <shitarr.r,riikw;rd(i)tr;-rj;r.1finse 
rv.rn> wrote:

Dear Sir/ Madam,

Greetings from Bajaj Finserv!

i Please find below the Students names shortlisted for Certificates.

To be eligibte for certiflcates students need to have minimum rso/o attendance AND minimum 50% scores in onrine assessments.

' lf a student gets more than 50% marks' she get certificate even if attendance is rower than 79o/obut higher than 65%.

' lf a student has more lhan 75% attendance, she gets a certificate evbn if marks are rower than 50% but higher than 4o%.

ff,:riffi#ffig:f::fifli'fl[Til'Hiiorcompletion" and hence adherence to both criteria is important. r hope this crariries. rr
Pink corour highlighted students have reappeared for the assessment.

(.y'-'

F,,
:'

-i

I

i

I

l

I

BFS Batch Number

--
316

Display Name Login lD Attendance % Retest Iag Percent POST RESULT 2

Aayushi Sanjay Merkhed

-

Abhijeet Mahesh Mudholkar

BFS302937 35.71
44.00 FAILI BFS30293B 85.71 YES 58.00 ( ?o.rJ

316

316

316

Adesh Sandeep Renke BFS3O2939 | lo.oz
FAiL

Amit Ashok Narnaware

-

Aniruddha Vijay Andhare

8FS302940 26.19
FAlL

BFS302941 26.19
FAILAI

3't6

Anjali Rakesh Nitnaware
---.--r-

Ashwini pravin Kaduskar

BFS3036s0 69.05
39.00 FAIL

8FS302942 21.43
FAIL

3'16 Chetan Dhapodkar 8FS302945

, R. FAIL,9 Devyani Arvind punvatkar
BFS302947 s7.62 ll $ 42.00 6-.-){Itb ,

nnnala enm/mail h r 17 t? t i=2 &ik =OhA277 r1o 1 6R uicur=ln&
\httnq.//mail

nermmqnirl=mq 
^_ao/^?ar-11)Aolz 497ffa2qA4 ?g cer= 1



)3to' I Dewangi Pravin Kawale BFS3O31 68 16.67
FAIL

I

,
l

i

--\316 ) Dhanashree Anilrao Dahekar BFS3036s1

8FS302948

83.33 66.00 i,nss )
50.00 FAIL

3'16 Dhanshree Ramsukh Yadav

8FS303652 54.76
FA.IL

316 Diksha Mahendra Rahangdale

Divya Suresh Kinhekar 8F5302951

BFS303653

90.48 40.00 @;:)
14.29 FAIL

316 Ekta Bhanudas Jilhare

8FS302953 21.43 FAIL
316 Gayatri Vinod Dethe

8FS302954 92.86 YES 54.00 i.,,,y Harsh NaraYan Khergade.

8FS303654

BFS302956

14.29
FAIL

316 Hemlata Raju Paunikar

14.29 FAIL
316 Jatin Sewakram Banmare

3'16 Komal Ramkrushna DharPure 8FS303655 14.29 FAIL

8FS302960 95.24 YES 53.00 PASS-r- )
316 //

Laxmi Yogendra Mahajan

16.67 FAIL
316 Megha Arjun PimPalkar 8FS303656

8FS302962

-------
8FS302963

8FS303657

BFS302964

BFS303658

FAIL
316 Mihir Mukesh Kusame

30.95 FAIL

1

I
l

316 Mohit Sunil Maske

14.29
FAIL

316 | wona Satish Vairagade

28.57 FAIL
316 Nikhil Sunil ChankaPure

59.52 FAIL
316 Nikita Anil Gongale

#ry

t
I

v Nikita Bhikram Bisen 8FS302965 73.81 52.00 PASS/

52.38 FAIL
316 Pratik AiaY Bhondle 8FS303659

8FS302966 85.71 36.00 FAIL
316 x Priti Anandrao Sonkusare

8FS302967 38.1 0 FAIL
316 Priyanka SatYavan VaidYa

8FS303660 92.86 YES 59.00 PASS
Dnv Priyanka SatYendra PrajaPati

53 00 FAIL
316 X Rakshanda Pandhari Kamdw 8FS303661

BFS303662

26.19

73.81 YES 35.00 FAIL{316 x Ruchika Narendra Dafe

88.10 YES 37.00 FAIL
316 A Sakshi Anil Maske 8FS303663

3'16 Sakshi DnYaneshwar Bawankule 8FS303664

8FS303665

30.95
FAIL

69.05 h 71.00 r&w
"9)

Sakshi Khushal Thawkar

16.67 lffif...t FAIL

217
316 | Satsni Sohanlal Baruvad

/?r ri=2&ik=OhA 27 7 de1 A&tticttr=ln8 np

I BFS30296e

rmmcnirl=mcn-: o/^a A r -? 1 2 An.7 7 4 8764qS(|4 ime

Gmail-RevisedBatchResultlCPBFI3l6SBCityCollege'Nagpur T

I
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Gmail - Revised Batch Result I CPBFI 316 SB City College, Nagpur

8FS303667

Satyam Ravindra Gabhane

Ujwal Prashant Poharet,\

,;-
\, Regards,

Shital Gaikwad

From: Shital Gaikwad
Sent: 03 January 2022 16:21
To: monachandak'1 980@9mail.com
Cc: Pallavi Gandhalikar <.O3ll_ay!Silndhalikar@bajajfinserv.in>; Archana Bhat <archanel.bhat@hajajfinserv.in>
Subject: RE: Batch Result lCPBF|3i6 SB City Coilege, Nagpur

Dear Sir/ Madam,

Greetings from Bajaj Finserv!

Further to our trailing email we hereby inform you that since there is no query from your side, we are closing the assessment window
and proceeding for the closure of the Batch.

Thank You.

hitne'//mail nnnnlc nnm/mailhrlTlli=2g,ik=ohA277rle1F.&uicrrr=ln&ncrmmsaid=msn-ao/^11 Ar-?12F,n77AR764eF2eR4?Rsor=1
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Gmail - Batch Result I CPBFI 316 SB City Qollege, Nagpur

Banking, Finance and lnsurance)

Dr. S.G. tern
Princioat

rri Bintrni ChiColtcec
llagpur.

I

e:i

\

-Bj:=qffi4.

Regards,

Shital Gaikwad

Training Operations- CPBFI (Certificate Program in

Manager: Corporate Social Responsibility

Bajaj Finserv Limited

Telephone - +91 9764770836

Email - shital.gaikwad@bajajtinserv.in Website - www.bajajfinserv"in

DISCLAIMER: This message, including any attachments may contain proprietary, confidential and privileged
information for the sole use of the intended recipient(s), and is protected by law. lf you are not the intended recipient,
please notifu the sender immediately and destroy all copies of the original message and attachments, if any. Any
unauthorized review, use, disclosure, dissemination, forwarding, printing or copying of this email or any actron taken
in reliance on this e-mail is strictly prohibited and may be unlawful. aajal finanie Lr'mited reserves tne'rigfrt to record,
monitor and inspect all email communications through its internal and external networks. Your messagei can be
subject to such lawful supervision as Bajaj Finance Limited deems necessary in order to protect theirlnformation,
interests and reputation. Bajaj Finance Limited prohibits and may take stepsio prevent their information systems from
being used to view, store or forward offensive or discriminatory material. lf this message contains such mjterial,
please report it to abuse@baiajfinserv.in. Please ensure you have adequate virus proiection before you open or
detach any documents from this transmission. Bajaj Finance Limited does noi accept any liability foi viruses

J,\ Flt€En"9Xlffi

te$li(n*t4Slw* ttr k#&t:1t
t*w*{$irffiq|@
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Eligibility Criteria.pn g
371K View Download
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Shri Binza*i €lty Coiteee

Carreer Guidance and placement Celt

Session ZCIZLAz

Notice

All the students of BCCA lll,BBA lll and B.coM ilt are informed that carreer Guidance and placement

cell of shri Binzani city college is going to conduct batch launch prograrn of cpBFr -Bajai Finserve on 2g-

3'P x tt:a) am' All the enrolled studenfs of CPBFI .have to join rhe webinar on Zoom .Link will be

shared l0 min before the session. .

Dt:28-3-22

n r t, ...,r 4r , {f tr. / ... .r qil ,i

Coordinator

r"e
Mrs. Mona Chandak
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SHRI BINZANI CITY COLLEGE,
Umrer Road, Nagpur

Activity Report 2021-22

CAREER GUIDANCE AND PLACEMENT COMMITTEE

B
BRIEF INFORMATION ABOUT THE ACTIVITY (CRITERION NO . )

\r,

NAME OF
THE ACTIVITY

Bajaj Finserve-Batch
(Batch 2 2021-22

FACULTY DEPARTMENT
/COMMITTEE

COORDINATOR
NAME

NUMBER OF
PARTICIPANTS

I l:30 am

SIJPPORT/ASSISTANCE Prof. Mona Chandak

TOPIC/SUBJECTOF
TTIE ACTIVITY Batch Launch Prosram,CPBFI (Batch 2
OBJECTIVES 1) To Provide basic knowledge of Banking

?) To Provide basic knowledge of Finance
3) To Provide basic knowledge of Insurance

OUTCOMES l)
2)
3)

Student will be work in Banking sector
Student will be work in finance sector
Student will be work in Insurance sector

PROOF & DOCUMENTS ATTACHED (Tick mark the proofs attached):

l.Notice and
letters

{

2. Students list of
participation

{

3.Activity
report

{

4.
Photos

{

5.Feedback
form

6.Feedback analysis

7.News clip
with details

8. Certificate 9. Any
other

10.

IQAC CELL ACTIVITY NO.

NAME OF THE
TMADITEACHER

NAME QF THE
DEPARTMENT

IQAC . .

COORDINATOR
SIGN/S,EAL ,

PRINCIPAL SIGNATURE, r 'J t,.r, .rr , s' tr.

X fi
Mona Chandak BCCA Wq(W XN

r.Q.A.c.
S.B. CttY C.tlG!G, t ,'r,,;;ir,$t#;

ileerur,
Coflcac



Sr. No. Your Full Name

V
)2

1 ADESH SANDEEP RENKE

2 AISHWARYA ASHOK SURKAR

3 AKSHAY BHANDARKAR

4 Amar Moreshwar bhoyar

5 Amol vinodsinsh Chandrawanshi

6 ANSHUL DAHAGNE

7 ASHWINI PRAVIN KADUSKAR

8 BHAKTI RAJENDRA DESHMUKH

9 Bhavesh sunil kalekar

10 DAMAYANTI RAJUJI TIPLE

11 Devashish Laxmikant Kumbhare

12. Dhanshree Ramsukh Yadav

13 Gauri Walmik Dhole

t4 Harihar oundlik khapekar

15 I'{ARSH SUNILRAO KANOJE

16 HEMLATA BALIRAM KORDE

L7 KIRTI DILIP SELKAR

18 KSHITIJ KISHOR WASNIK

19 LAKHAN JAGDISH MESHRAM

20 MAMTA RAMAJITHETE

2t Mavur Saniav Gomkar

22 MEGHA ARJUN PIMPALKAR

23 Mohammad Khalid Sheikh

24 NIKHIL UDDHAV BHARDE

25 Nikita Ravi Agarkar

26 NISHA DILIP KHULAGE

27 3M VINOD HUDEKAR

28 3MPRAKASH SURESH BHAGWANI

29 PAYAL SANTOSHRAO BHOSALE

30 )IYUSH KRUSHNAJI VAIDYA

31 )RAJWAL.L. RAUT

32 ,RASHIK PREMDAS UNDIRWADE

33 ,RATIK SHRIPAD PATIL

34 )rikshit preet

35 )uia dilip hedau

36 lAJRATNA BAPU]I RAMTEKE

37 laman Pravin Chaudhari

38 lOHINI ANIL LAKDE

39 lohini Sunil Pawar

40 iAJAL HARISH GIRADKAR

4t iAKSHISOHANLAL BARWAD

42 ;AKSHI SUBHASH ADHAU

43 iAMEER TANWEER KHAN

44 SAMYAK RA.JESH KAMBLE

45 Saniana saniav ambadare t
46 SANSKRUTI RAJU URKUDE

47 Sarang vadavrao lokhande Y
48 SHIVANI SHRIKRISHNA JOSHI

49 TANMAY VAIDYA

50 Tanmayi Dilip Thakre

51 rANU GANESH DHANDE

52 TANU MOTIRAM CHOUDHARY

53 TRUSHIKN BALKRISHNA KHOTELE

54 Vaishnavi Deepak Raut

55 VAISHNAVI NARAYAN MULEKAR

56 Vaishnavi Narendra Bansar

57 YIHNU SUNIL SHAHARE

58 fash naravanaii sahare
59 TASHIKA SHAILESH CHOU RIYA

Dr. S.G. iletn
Principat

Shri Binrani City Coilrgc
llrgpur.
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Shri Binzani City College, Nagpur

Career Guidance And Placement Cell

Session-2021-2022

CPBFI BATCH LAUNCH PROGRAM

Career Cuidance and
placement cell had organized a online Batch Launch Program of cpBFI Batch 2 ,2021-22 on
29-March-2a22 zoom plarform. The Batch is Going to start frg.f 

.+ j,],epil zl2z.Totat 70
students from BCCA,BBA and B.com were enrolled for the cpBFI.
The purpose of this program is to provide details of CPBFI program and guidelines to the enrolled
students.

Ms'Amrita Nawal ,senior Lead cSR(Learning And Development) Bajaj Finserve, rhrow Iight on the key
features of the CPBFI. Mr. Siddhant Agrawal from Bajaj Finserve had given the schedule and guidelines
of the CPBFI to the students.

Total 4l students from BCCA,BBA and B.Com were present in the program. This program was
organized by Prof. Mona Chandak under the guidance of Principal and TpO Dr.Sujit Metre.

Dr. S.G. t*tre
Principal

$hri Binrani City Goficgn
Nrgpur.
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certificate Programme in Banking, Finance and tnsurance (CpBFl)
BATCH PERFORMANCE REPORT

03 March 2022

To

The Principat and CPBFI Coordinator,

Shri Binzani City College

Nagpur

Maharashtra

We are pleased to share the Batch Performance Report in respect of Batch Number 2 (CpBFl Batch Number
315) conducted at you r college/institute from 04 Oct 2027.

Our officialtraining partner for the batch was Center for lnvestment Education and Learning.

OVERALL RESULT:

Number of students eligible for certificates * 3;

Passing Ralio - 12.00%.

1. Student Profile Details (Based on Gross Enrolment):
'',P.d leulars Number of students

Gross Enrolment 56

Of which: First Generation Graduates 46

Of which: Socially weaker Categories 52

First generation graduates and graduates from socially weaker section are very important segments for this
flagship CSR initiative of Bajaj Finseru.

2. Student Participation Details:

":FaititiFdtio.iii NU; ilfiStdUefits

Pre-assessment 43

Post-assessment 15

HR Workshop 15

Feedback Survey 6

Certified 3

The student participation in the programme is driven by (a) the relevance of the programme in their
individual career plans, (b) their understanding and conviction about the programme value and (c) their
investment in the programme. A combination of all these factors leads to high participation.

Drop-out Ratio %
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Certificate Programme in Banking, Finance and lnsurance (CPBFI)

BATCH PERFORMANCE REPORT
Attendance Details

fi,of.,studen1s

Below 55% 25.93

6s-75% 18.52

75 * 85o/o

Above 85% 37.04

Total 100.00

Attendance is driven by (1) cer"tification eligibility criteria (CPBFI requires minimum 65% attendance), (2)

training quality, which is a combination of trainer's command over subject, the pedagogy used and students'

participation and (3) students' willingness and ability to attend. Non-availability of infrastructure and

mandatory college events or family events have a big influence on students' ability to attend.

Performance in onlind assessment tests is driven by the attendance and attentiveness of the students and by

the training quality of CPBFI trainers. Students with higher attendance typically perform better than others.

5. Performance in HR Workshop lnterviews

Attended Shortlisted Success Rate %

Participation and success 15 8 53.33

A HR Workshop is conducted at the end of every batch, wherein recruiters from Bajaj Finserv and its

subsidiaries, interview candidates for specific roles in BFSI industry. The recruiters shortlist candidates based

on these interviews and provide us a list of candidates that they believe have a very high chance of being

selected in a job interview. This independent assessment by professional recruiters is a good 'lead' indicator

of employability.

6. Studentendorsetrnent

ffi**h$ i*cxv*vx

U'\-J

I

!

I
I

I
I

I

I

I
I

I

!

t/

4. Performance in online Assessment Tests - Average Scores

.,. .l: ,,.€.ti.,uise,N*.C.i.,$h

F-g':. - i :'"+t
:lf 1 -: . :: .:ir:rr: r, j L,ii.:r::r rt:1i1i.r::r!rtit:

Scores before

, r.,training

Overview of Retail Banking 42.29 4t.67 -0.53

Overview of lnsurance 32.29 32.71 o.42

Communication and

Workplace skills

43.75 34.17 .9'5-8-.

38.58 36.58 -2.00

V.,oi d'e' of 'st u dii n'ii

My confidence has improved (Attitude Development) 33.33 a

2
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Certificate Programme in Banking, Finance and lnsurance (CPBFI)

BATCH PERFORMANCE REPORT

students join GPBFI with different objectives, so, it is important to seek their confirmation about

improvement in their own attitude, skills and knowledge. This confirmation along with HR workshop

Net promoter score dr Nps is globally regarded as a strong indicator of customer experience and loyalty' For

cpBFl also NPS is regarded as an irr.rportant success indicator.

8. Feedback about facultY:

Faculty Name Subject % of studentss

AJIT SHASHIKANT PARWATE Banking 83.33

SHAILESH DESHPANDE lnsurance 33.33

ALEKH D CHOURASIA CAWS 66.67

esPective facultY as "Excellent"'

Feedback about individual trainers help in assessment of the trainers and their delivery quality' These ratings

are used to identify best trainers for each subject and to plan s.upporting interyentions'f9r'traine'rs that are

not at par.

@ ptou"{llkil I e"uulop'enj]

Y"d 
(K."wledge De'

career (Overall satisfaction)

performance are key performance indicators of CPBFI'

7. Net Promoter Score (NPS)

iilffiare you to recommend cPBFlto others?

Gry Likely - Promoters - Score of 9 or 10

Not Likely - Detractors - Score of 0 to 6

Net Promoter Score = Promoters - Detractors

nt (>50%), ExcePtional (>707d
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9. Comments from Bajaj Finserv CPtsFl Team:

What worked well-

opportunity to enhance their capabilities'

. ftre passing ratio of the batch could have

What could have been better -
oThehighnumberofdrop.outSUggeststhatthestudentsmighthaveenrolledwithaverydifferent

. expectation from the programme or might not have enrolled voluntarily' These students lost an excellent

beenbetter.Manystudents.havefaileilbetaiiieciflbw...

attendance.
. Many students did not appear for the HR workshop despite being regular in the classes' They would have

learnt a lot from the experiei)ce'

we place on record our appreciallon for the efforts put in by the coordinator Mrs'Mona chandak' and other

staff in making the batch successfLil. overall, some of the students have sincerely completed the program

and performed well and we are corrllcierrt, every one of them has a successful career ahead!

Thank you ! !

Team BEYOND,

Bajaj Finserv Limited

6s Floor, Bajaj Finserv Corporate olllce,

Off Pune-Ahmednagar Road, Vlrrrart Nagar' Pune - 4LIOL4'
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Shri Binzani City College 

Umrer Road Nagpur 

Training and Placement Cell 

Is organizing an 

ORIENTATION PROGRAM 

Employability Skills Training 

By 

America India Foundation 

Market Aligned Skills Foundation - MAST 

To know about GUARANTEED Placement Opportunity at Nagpur 

🍁🍁🍁🍁🍁🍁🍁🍁🍁 

 Date: 11th Nov 2021  

 Time: 11 am  

🍁🍁🍁🍁🍁🍁🍁🍁🍁 

To join the video meeting, click this link:  

https://meet.google.com/ssr-nwij-adx 

 

https://meet.google.com/ssr-nwij-adx


Sr. No.
Name of 
Student

UTR 
Details

Amount 
Paid 

Date of 
transactio

n

DOB(DD-
MM-
YYYY)

DOB 
Proof 
received 
(Y/N)

Age Gender
Specially 
Abled

1 Shivani ishwarrao LakheShri binzani City College22/11/2021 36394 Yes 23 F No
2 Komal deorao pekdeShree Binzani City College, Nagpur25/11/2021 36981 Yes 20 F No
3 Aachal keshav pillareShree Binzani city college, Nagpur25/11/2021 37087 Yes 20 F No
4 Prachi Nanaji BhoyarShree binzani city college25/11/2021 36796 Yes 21 F No
5 Mansi PaunikarShree binzani city college25/11/2021 37241 Yes 20 F No
6 Revati vijay rao kaleShree Binzani City College, Nagpur25/11/2021 36099 Yes 23 F No
7 Shalini shankarro dhanjodeShree Binzani City College, Nagpur26/11/2021 37055 Yes 20 F No
8 Achal Ankush HatwarShree Binzani City College, Nagpur26/11/2021 37229 Yes 20 F No
9 Ashwini sudhakar choubeShree Binzani City College, Nagpur26/11/2021 37006 Yes 20 F No

10 Ayushi Vinod mendheShree Binzani City College, Nagpur26/11/2021 36849 Yes 21 F No
11 Anisha Sunil rawteShree Binzani City College, Nagpur26/11/2021 36782 Yes 21 F No
12 Mayuri devidas chouvhanShree Binzani City College, Nagpur27/11/2021 36761 Yes 21 F No
13 Aakash Vinayak JibhakateShree Binzani City College, Nagpur29/11/2021 35933 Yes 23 M No
14 Shweta Vasanta WasuleShree Binzani City College, Nagpur29/11/2021 37088 Yes 20 F No
15 Swati chandanlal teteShree Binzani City College, Nagpur29/11/2021 37137 Yes 20 F No
16 Dipak DolasShree Binzani City College, Nagpur29/11/2021 35996 Yes 23 M No
17 Priyanka rajendra chopdeShree Binzani City College, Nagpur30/11/2021 36877 Yes 20 F No
18 Kajol govinda kumbhareShree Binzani City College, Nagpur30/11/2021 37037 Yes 20 F No
19 Dhnyaneshwari shirish domdeShree Binzani City College, Nagpur30/11/2021 36920 Yes 20 F No
20 Neha Shravan BhendeShree Binzani City College, Nagpur44208 36695 Yes 21 F No
21 Nikhita tukaram chimurkarShree Binzani City College, Nagpur44208 36784 Yes 21 F No
22 Pranjali Sanjay DaniShree Binzani City College, Nagpur44208 37012 Yes 21 F No
23 RAGINI RAJUJI PEKADEShree Binzani City College, Nagpur44267 36546 Yes 21 F No
24 Khushali Naresh KamilkarShree Binzani City College, Nagpur44267 36443 Yes 22 F No
25 Kartik vasanta waghmareShree Binzani City College, Nagpur44267 36324 Yes 22 M No
26 Gaurav Umesh GokhaleShree Binzani City College, Nagpur44298 36425 Yes 22 M No
27 Dhananjay Gourang GirheShree Binzani City College, Nagpur44298 36708 Yes 22 M No
28 Pratiksha Dasharath RamtekeShree Binzani City College, Nagpur16/11/2021 36724 Yes 21 F No
29 Aniket mahadevrao chaudhariShree Binzani City College, Nagpur17/11/2021 36697 Yes 21 M No
30 Kundini Mukunda BankarShree Binzani City College, Nagpur17/11/2021 37098 Yes 20 F No
31 Sarang yadavrao lokhandeShree Binzani City College, Nagpur17/11/2021 37406 Yes 20 M No
32 Anjali Rakesh Nitnaware Shree Binzani City College, Nagpur18/11/2021 36813 Yes 21 F No
33 Yash Roshan bangreShree Binzani City College, Nagpur18/11/2021 37048 Yes 20 M No
34 Gaurav devendra Sawrakar Shree Binzani City College, Nagpur18/11/2021 37183 Yes 20 M No
35 Darshana kawaleShree Binzani City College, Nagpur18/11/2021 36481 Yes 22 F No
36 Sakshi MaskeShree Binzani City College, Nagpur18/11/2021 37211 Yes 20 F No
37 Archana kawaleShree Binzani City College, Nagpur18/11/2021 37057 Yes 20 F No
38 Shruti Ajay jaisShree Binzani City College, Nagpur16/11/2021 36953 Yes 20 F No
39 Anjali ishwar maraskolhe Shree Binzani City College, Nagpur16/11/2021 36956 Yes 20 F No
40 Divya madhusudan Bawne Shree Binzani City College, Nagpur16/11/2021 36894 Yes 20 F No
41 Sakshi Khushal thawkarShree Binzani City College, Nagpur16/11/2021 36821 Yes 21 F No



42 Rakshanda Pandhari KamdeShree Binzani City College, Nagpur16/11/2021 37107 Yes 20 F No
43 Diksha Amrut DekateShree Binzani City College, Nagpur16/11/2021 36457 Yes 22 F No
44 Sonam Suresh LadseShree Binzani City College, Nagpur17/11/2021 35770 Yes 23 F No
45 Komal Rajkumar JangleShree Binzani City College, Nagpur17/11/2021 36985 Yes 20 F No
46 Pranay Rameshrao Wakle Shree Binzani City College, Nagpur17/11/2021 37174 Yes 20 M No
47 harsha narendra kokateShree Binzani City College, Nagpur17/11/2021 36956 Yes 20 F No
48 Fiza ramjan khan pathanShree Binzani City College, Nagpur17/11/2021 36850 Yes 20 F No
49 SUNDARAM RAJESH VISHWAKARMAShree Binzani City College, Nagpur17/11/2021 37014 Yes 21 F No
50 Vishal Vilas Atram Shree Binzani City College, Nagpur18/11/2021 37057 Yes 20 M No
51 Sanket Siddharth waghmareShree Binzani City College, Nagpur18/11/2021 37316 Yes 19 M No
52 Kunal N NaradShree Binzani City College, Nagpur18/11/2021 37447 Yes 19 M No
53 Nandini Narendra WasakeShree Binzani City College, Nagpur18/11/2021 36646 Yes 22 F No
54 Mayuri bhakteShree Binzani City College, Nagpur20/11/2021 36484 Yes 22 F No
55 Shraddha Rajendra Parihar Shree Binzani City College, Nagpur44554 36453 Yes 22 F No
56 Parina Shailendra BanodeShree Binzani City College, Nagpur44554 36659 Yes 21 F No
57 Pallavi chaudhariShree Binzani City College, Nagpur27/12/2021 36588 Yes 21 F No
58 Priyanka Suryabhan chopadeShree binzani city college16/11/2021 36306 Yes 22 F No
59 Aachal keshav pillareShree binzani city college18/11/2021 37087 Yes 20 F No
60 Arati khobaShree binzani city college16/11/2021 36352 Yes 22 F No
61 gajanan p patil Shree binzani city college16/11/2021 35761 Yes 24 M No
62 Raman Gajanan hedaooShree binzani city college17/11/2021 37127 Yes 20 M No
63 KARINA ganpat lokhandeShree Binzani City College, Nagpur22/11/2021 36703 Yes 21 F No
64 Mangesh gajanan sapateShree Binzani City College, Nagpur25/11/2021 35389 Yes 26 M No
65 Avinash satish ghodmareShree Binzani City College, Nagpur29/11/2021 35648 Yes 24 M No
66 Pragati Ambadasji YekonkarAkar computers Nagpur18/12/2021 36712 Yes 22 F No
67 Manish kumar ukey Akar computers Nagpur18/12/2021 35298 Yes 25 M No
68 Ranjana sanjay shambarkarAkar computers Nagpur18/12/2021 36231 Yes 22 F No
69 Ayush Vilas ChavanShree Binzani City College, Nagpur17/11/2021 36484 Yes 21 M No
70 Mohnish Bhaurao PusadkarShree Binzani City College, Nagpur16/11/2021 36112 Yes 23 M No



Aadhar 
Number

Aadhar 
Card 
received 
(Y/N)

10th 
Markshee
t 
(Y/N/NA)

12th 
Markshee
t 
(Y/N/NA)

Graduate 
Markshee
t 
(Y/N/NA)

PG 
Markshee
t 
(Y/N/NA)

Mobilizati
on Team

Added to 
LMS

Source Email ID

8.94E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, NagpurSlakhe312@gmail.com
9.24E+11 Yes Yes Yes Yes Yes Nagpur No Shree Binzani City College, Nagpurkomalpekde7@gmail.com

4059 0025 2798Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurpillareachal@gmail.com
4965 5287 2712Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurprachibhoyar738@gmail.com

4.38E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurmansipunikar16@gmail.com
8.09E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurrevatikale01@gmail.com
3.73E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurrajeshridhanjode@gmail.com
3.58E+11 Yes Yes Yes No No Nagpur No Shree Binzani City College, Nagpurhatwarachal3@gmail.com

5776 8250 1786Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurashwinichoube80@gmail.com
6.1E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurmendheayushi@gmail.com
8.1E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpuranisharahte1309@gmail.com

4.53E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurmayurichouvhan@email.com
8.58E+11 Yes Yes Yes Yes Yes Nagpur No Shree Binzani City College, Nagpurakashjibhkate123@gmail.com
8.46E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurwasuleshweta@gmail.com
6.96E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurswatitete09@gmail.com
7.34E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurdipakdolas1@gmail.com

2521 3087 8679Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurpriyankachopde26@gmail.com
6.33E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, NagpurKajolkumbhare7@gmail.com

8495 3573 1161Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurd9373311892@gmail.com
4.57E+11 Yes Yes Yes No No Nagpur No Shree Binzani City College, Nagpurnehabhende2000@gmail.co
9.56E+11 Yes Yes Yes No No Nagpur No Shree Binzani City College, Nagpurnchimurkar453@gmail.com
5.77E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurpranjalidani123@gmail.com
7.66E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurraginipekde114@gmail.com
8.51E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurkkamilkar10@gmail.com
3.86E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurkwaghmare625@gmail.com
9.23E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurgauravgokhale1234@gmail.com
9.16E+11 Yes Yes Yes Yes Yes Nagpur No Shree Binzani City College, Nagpurdhananjaygirhe786@gmail.com

3.8E+11 Yes Yes Yes Yes Yes Nagpur No Shree Binzani City College, Nagpurpratiksharamteke7517@gmail.com
6.38E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, NagpurANIKET739783@GMAIL.COM
6.45E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurkundinibankar2601@gamil.com
2.82E+11 Yes Yes Yes No No Nagpur No Shree Binzani City College, Nagpursaranglokhande101@gmail.com
4.38E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurevilalice999@gmail.com
8.74E+11 Yes Yes No No No Nagpur No Shree Binzani City College, Nagpuryashbangre1234@gmail.com
2.51E+11 Yes Yes No No No Nagpur No Shree Binzani City College, Nagpurgauravsawrakar@gmail.com
7.31E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurdarshanakawalek1999@gmail.com
2.43E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpursakshimaske763@gmail.com
9.86E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurarchanakawale15@gmail.com
8.16E+11 Yes Yes Yes No No Nagpur No Shree Binzani City College, Nagpurshrutijais614@gmail.com
8.39E+11 Yes Yes Yes Yes Yes Nagpur No Shree Binzani City College, NagpurAnjalimaraskolhe1109@gmail.com
3.83E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurdivya.bawne2001@gemail.com
3.57E+11 Yes Yes No No No Nagpur No Shree Binzani City College, Nagpursakshithawkar44@gmail.com



3.93E+11 Yes Yes No No No Nagpur No Shree Binzani City College, Nagpurrakshukamde12@gmail.com
4.42E+11 Yes Yes Yes Yes Yes Nagpur No Shree Binzani City College, Nagpurdikshadekate072@gmail.com
5.15E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpursonamladse1@gmail.com
2.78E+11 Yes Yes Yes Yes Yes Nagpur No Shree Binzani City College, Nagpurkomaljangle618@gmail.com
7.37E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurpranaywakle21@gmail.com
2.87E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurharshankokate@gmail.com
3.03E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurfizapathan4639@gmail.com
2.71E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurvishwakarmasundaram0@gmail.com
8.77E+11 Yes Yes No No No Nagpur No Shree Binzani City College, Nagpurvishalvilas8atram1234@gmail.com

5E+11 Yes Yes Yes No No Nagpur No Shree Binzani City College, Nagpursanketwaghmare893@gmail.com
8.22E+11 Yes Yes No No No Nagpur No Shree Binzani City College, Nagpurkunalnnarad@gmail.com

5.7E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurwasakenandinee@gmail.com
2.17E+11 Yes Yes Yes Yes Yes Nagpur No Shree Binzani City College, Nagpurmayuribhakte99@gmail.com
8.23E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurshraddhaparihar800@gmail.com
4.02E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurparinabanode135@gmail.com

4669 6931 4613Yes Yes Yes Yes Yes Nagpur No Shree Binzani City College, Nagpurpalluchaudhari17@gmail.com
3.98E+11 Yes Yes Yes No No Nagpur Yes Shree Binzani City College, Nagpurchopadep14@gmail.com
4.06E+11 Yes Yes Yes Yes No Nagpur Yes Shree Binzani City College, Nagpurpillareachal@gmail.com
8.89E+11 Yes Yes Yes Yes No Nagpur Yes Shree Binzani City College, Nagpurartikhoba12@gmail.com
6.74E+11 Yes Yes Yes Yes No Nagpur Yes Shree Binzani City College, Nagpurgajanan.271197@gmail.com
5.99E+11 Yes Yes Yes Yes No Nagpur Yes Shree Binzani City College, Nagpurramanhedaoo@gmail.com
9.38E+11 Yes Yes Yes No No Nagpur No Shree Binzani City College, Nagpurkarinalokhande5@gmail.com
4.08E+11 Yes Yes Yes Yes Yes Nagpur No Shree Binzani City College, NagpurMangeshsapate235@gmail.com
6.17E+11 Yes Yes Yes Yes Yes Nagpur No Shree Binzani City College, NagpurAvinashghodmare6@gmail.com
7.17E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurpragatiambadasjiyekonkar57000@gmail.com
8.34E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurmanishuikey540@gmail.com
3.98E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurranjana21@gmail.com

2E+11 Yes Yes Yes No No Nagpur No Shree Binzani City College, Nagpurayushchavan2099@gmail.com
6.77E+11 Yes Yes Yes Yes No Nagpur No Shree Binzani City College, Nagpurmohnishpusadkar13@gmail.com



Contatct 
Number

Education
Batch 

Number

9359738740.00 Graduate BCBF 06
9028864578.00 Post GraduateBCBF 06
9146348670.00 Graduate BCBF 06
9921631529.00 Graduate BCBF 06
9356122864.00 Graduate BCBF 06
9130656802.00 Graduate BCBF 06
8080369629.00 Graduate BCBF 06
8625817257.00 Graduate BCBF 06
9022638474.00 Graduate BCBF 06
9561629600.00 Graduate BCBF 06
8010111688.00 Graduate BCBF 06
7498932076.00 Graduate BCBF 06
9834578771.00 Post GraduateBCBF 06
7666640462.00 Graduate BCBF 06
8855935703.00 Graduate BCBF 06
7385213997.00 Graduate BCBF 06
7741897797.00 Graduate BCBF 06
8412833724.00 Graduate BCBF 06
9373311892.00 Graduate BCBF 06
7887689601.00 HSC BCBF 06
7522906964.00 HSC BCBF 06
9284873797.00 Graduate BCBF 06
08530787883 Graduate BCBF 06
9370299890.00 Graduate BCBF 06
8484939399.00 Graduate BCBF 06
9075690617.00 Graduate BCBF 06
9075570551.00 Post Graduate BCBF 06
7709501750.00 Post GraduateBCBF 07 44512
07276271356 Graduate BCBF 07
7249563485.00 Graduate BCBF 07
7350152798.00 HSC BCBF 07
9404500241.00 Graduate BCBF 07
7219798087.00 SSC BCBF 07
7387836015.00 SSC BCBF 07
7218987966.00 Graduate BCBF 07
8459562916.00 Graduate BCBF 07
9075880284.00 Graduate BCBF 07
9975121991.00 HSC BCBF 07
8552070038.00 Post GraduateBCBF 07
7499764998.00 Graduate BCBF 07
8554087353.00 SSC BCBF 07



9657583987.00 SSC BCBF 07
7498630575.00 Post GraduateBCBF 07
9145032603.00 Graduate BCBF 07
8806376146.00 Post GraduateBCBF 07
7798544548.00 Graduate BCBF 07
9657987947.00 Graduate BCBF 07
9503548836.00 Graduate BCBF 07
8793222810.00 Graduate BCBF 07
8554038862.00 SSC BCBF 07
9834308026.00 HSC BCBF 07
8007214875.00 SSC BCBF 07
7219771340.00 Graduate BCBF 07
9145771071.00 Graduate BCBF 07
7083405475.00 Graduate BCBF 18
9309247450.00 Graduate BCBF 18
7030065594.00 Post GraduateBCBF 18
7057296853.00 HSC Retail 03
9146348670.00 Graduate Retail 03
9579017425.00 Graduate Retail 03
9834904061.00 Graduate Retail 03
7350373948.00 Graduate Retail 03
8999446378.00 HSC Retail 08
8378067402.00 Post GraduateRetail 08
9765541750.00 Post GraduateRetail 08
8805766483.00 Graduate Logistic 09
7066616486.00 Graduate Logistic 09
7744096214.00 Graduate Logistic 09
9689080674.00 HSC Logistic 10
7972946281.00 Graduate Logistic 10

































SHRI BINZANI CITY COLLEGE , UMRER ROAD NAGPUR. 

Training and Placement & Life-long Learning And Extension Cell initiative 

Dear Students, 

' ICICI Academy for Skills ' in association with NSDC Skill Development Program is providing Training and Placement 

opportunity. 

☆ Training of Life Skills -   Effective communication   Etiquette Grooming  

☆ Training of Vocational          Skills 

☆ Free Courses (12 weeks) 

☆ 10th pass to Graduates 

☆ Age group 18 to 30 years 

☆ 100%Placement to all passed out trainees 

☆ Strong Post Placement support 

 Interested Girl Students should attend the online webinar arranged today. 

Resource Person: Ms Ruchika Singh, Consultant Faculty - Office Administration  

Date: 20 Sept 2021  

Time: 4 pm sharp 

 Link for joining Webinar: 

https://us02web.zoom.us/j/7785663101?pwd=QUMrZWtzZWlFVkVLUStZVWxiemFrUT09 

Meeting ID: 778 566 3101 

Passcode: 02092021 
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SHRI BINZANI CITY COLLEGE 
Umrer Road, Nagpur 

 

Lifelong Learning and Extension Cell 
2021 – 22 

 

 The Lifelong Learning and Extension Cell of the College organized an Online Session of Financial Planning 

conducted by Mrs Ruchika Singh, HR – ICICI Foundation, Gandhibagh, Nagpur on 2nd December 2021. Mr Milind 

Ashrit, HR – ICICI, Mumbai, also gave presentation on how to achieve one’s goals in life. He also illustrated the 

difference between assets and liabilities. 18 students of BA, BCCA and MA attended the program. 

 

 

 

List of Participants:  

1. Kanchan Ukey   10. Anjali Maraskolhe 

2. Sakshi Shukla   11. Samyak Kamble 

3. Vaishnavi Chavhan  12. Siddharth Dable 

4. Chaitali Sambare  13. Suraj Barapatre 

5. Hema Bihare   14. Anurag Ambulkar 

6. Invas Talande   15. Pramod Borghare 

7. Priti Sonkusare   16. Rakhi Botnish 

8. Ashwin Patil   17. Sneha Gosavi 

9. Devyani Punwatkar  18. Sapnil Kodwate 

 

 

       

   Dr Pranjali Kane              Dr Sujit Metre 

         Incharge                         Principal & Chairman, IQAC 

Lifelong Learning & Extension Cell 

 

 

 













Late Shri P.V. Narasimha Rao Guidance Centre for Competitive Examination and Career 

Counselling 

In Collaboration with 

Aeon IAS Academy 

Is Organisisng Workshop 

to provide basic guidance for UPSC/ MPSC Prelims, Mains and Interview 

The workshop will be held offline as well as Online 

Date: 15/12/2021 

Time: 11:00am 

Venue: BCCA Deptt. (2nd Floor Library Building) 

Zoom Link:  

https://us02web.zoom.us/j/4141513581?pwd=Ynl1cFQxdGRZS29tdzdqanBoamlnQT09 

 

YouTube Link:  https://www.youtube.com/channel/UCjIoWGkI8BMXy3MOOw0h0gQ 

 

https://us02web.zoom.us/j/4141513581?pwd=Ynl1cFQxdGRZS29tdzdqanBoamlnQT09
https://www.youtube.com/channel/UCjIoWGkI8BMXy3MOOw0h0gQ
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SHRI BINZANI CITY COLLEGE
Umret Road, Nagpur

AEON Guest Lectute L5 ^,,/202L

Sr.
No.

Student Name

1 AASTFIA HEMANT SASTARKAR

) ACFIAL CHANDRABHAN KHOBRAGADE

5 ACHAL SHAMLAL SHAHU

4 ADITI DIPAK BISEN

5 ADITI PRAKASH SHENDE

6 AFNAN EJAZ SHEIKH

7 AJAY RAMESH GAYI'X/AD

8 AMRUTA SANJAY BHANDARE,

9 ANIMA OMPRAKASH KOKODE

10 ANJALI AJAY CHANM]AN

l1 ANKIT NANAJI BOBADE

t2 ANSHU CHANDRASHEKFIAR
VANDHARE

l3 ANUJ DHIRAJ SAI-AME

l4 ANURAG DINESHRAO BHURLE

15 ANUSHKA TUISIDAS DONGRE

t6 ARVIND VIJAY FALE

t7 ASHUTOSH RATAN GLIPTA

18 ASHWINI VINAYAKI-ANDE

79 ASHWINI VIJAY NEIrARE

20 AYUSH ARUN ATMANDE

27 AYUSH SUBI{ASH KFIANDARE

22 AYLiSH RAJU PAYTODE

23 BI{AGYASHRI JANKIRAM PAL

24 CHETAN RAMESH UKEY

25 DFIANENDRA KRUSHNA KHURANGE

26 DHRI.IVA RAMDI{ANI BINKAR

27 DIPALI DEVENDRA YADAV

28 DTVYANI DIPAK MANE

29 GAURAV PREMDAS MASRAM

30 GAYATRI SUDI-IAKAR DHANORKAR

31, GAYATRI BI-IAVANIPRASAD MOKALIrAR

32 GOUTAMA SFIASHIKANT MESHRAM

3i FIARSH RAJU MANKAR

34 I{ARSH RAVINDRA SATPUTE

35 HARSHADA GHANSHAM BAGDE

36 FIARSFIAL DI{ANRAJ SFIAFIANE

5t ISHA KAII-ASH KAMBALE

38 JANHVI SURESH GADGE

39 JANVI ANIL TTAGHMARE

40 JAYANT SADASHTV WARGFIANE

41 JAYSHREE VIJAY BOREKAR

42 JIVAN SITARAM ATLAMI

43 KARINA HARICI-IANDRA KAMBLE

44 KHUSHI ANAND AAKRE

45 KIRTI ASHOKRAO VAILE

46 KOMAL SUBFIASH DAHAKE

47 KUNALVINOD AADE

48 LALITA SURESH BII-IARE

49 MADI{AVI SHYAMRAO NAGPURE

50 MANSI NARESH CHAWKE

51 MAYUR SANJAY KANTALE

52 MEENAKSHI TUISHIRAM MESHRAM

53 MITAL RADHESFIAM GHUGHUSKAR

54 MITALI RAMESH PAUNIKAR

55 NAGESH MANGU ATRAM

56 NANDINI PRASFIANT CFIAPI-E

57 NIKESH NARENDRAI-AL MOFIADIKAR

58 NIKHIL TII.TK DHOMANE

59 NIKTA KAWADU KHANDARE

60 NISFIA GANRAJ HIWARKAR

W



67 NITESH SHRATTANKUMAR
)UDFIANANG

62 PAI.{SH RAJUJI BAITANKULE

63 PALLAVI SANJAY KAPAT

64 PALTAVI GAUTAM MESHRAM

65 PARMESFIWAR GANESH MOHURLE

66 PAYAL DILIP DUDFIBARVE

67 PIflJSH GAUTAM UKEY

68 PRACHIJEEVAN KATWALE

69 PRANALI PRAKASH KATKAR

70 PRANJALI ISFIWAR MALKHEDE

71 PRTYA BABARAO KATOLE

72 PURVA SUNILJADHAV

,73 RAGINI PANDURANG KODAPE

74 RAHUL DI{ANI-\L ACFIARE

75 RITESH SFIARAD KAPSE

76 ROHINI LII-ADFIAR GAYAKWAD

77 ROHIT SUKHDEO NAGPURE

78 ROHIT KANTA SFIAHU

79 ROHIT DINKARTFIAKARE

80 ROSHNI RAJESH TAYWADE

81 RUCHIKA RAMDAS BA!yNE

82 RUTIKA RAMDAS BAN?NE

83 SACHIN PARSHURAM AI-AM

84 SAHILVILAS ARKEY

I8s SAHIL PANDURANG WANKHEDE

86 SAIF ALI MOFIAMMAD ALI

87 SAKSHI DASHRATH CHOURAGADE

88 SAKSHI RAMESH TITARMARE

89 SAMIKSI{A SHANKARRAO DI-IANDE

90 SAMIKSHA SHRIKRUSHNA JAMBHULKAR

9"1 SANJEET I-AXMAN GANVIR

92 SANKETARUNRAO AWARI

93 SHANTANU VIJAY BHUJADE

94 SHARDA SURAJI-ALBISEN

95 SHITAI DASHARATH BANGADE

96 SHITAL GOPAL I,ANGOTE

97 SHIVAM RAVINDRA DHATRAK

98 SHIVANI SIDDI-IARTH LOKHANDE

99 SHREYASH RAJHANS MANDADE

100 SHRUTIVIJAY SHIRSAT

101 SNEFIAL ANIL TUMSARE

102 SUBHASH NARESH BHUJADE

103 SUSHILVIKAS MERKHED

1.04 SWAPNIL HIRAMANJI KFIANDARE

105 TANMAY DNYANESHNTAR KHARBADE

106 TEJASJITENDRA PATIL

t07 TEJAS MOFTAN !7AGr-[AYE

108 TRUPTI ASHOKRAO LUTE

109 TUSI-IAR MAHESH BAITANKAR

110 VAISHNAVI DIPAK BALPANDE

t11 VAISHNAVI ISH\rAR GANTFIADE

t72 VAISHNAVI DIPAK TI]AKRE

173 VAMAN DAMODHAR RAMTE,KE

1,74 VIBFIAS AJAY NANDEKAR

1.75 VIKRAM VIJU !rADDE

716 VIKRAN'T VIKAS FIATITAR

117 VINALI SANTOSH NANHE

118 VTVEK MILIND BAGESHIrAR

L79 VRUSHBH NAT:IHU GATTANDE

Dl' E.6.Irtrr
Princlprl

Shri Baffi.nl ChY Collcge
ila9Pu?.



MEMORANDUM OF UNDERSTANDING (MoU)

BETWEEN

lntrEn
MAHARASHTRA CENTER FOR ENTREPRENEURSHIP

DEVELOPMENT, (MCED)
(AN AUTONOMOUS SOCIETY WORKING UNDER DIRECTORATE

OF INDUSTRIES, GOVERNMENT OF MAHARASHTRA)
A.38, MIDC AREA, NEAR RAILWAY STATION, AURANGABAD

NAGPUR SHIKSHAN MANDAL'S
SHRI BINZANI CITY COLLEGE,

NAGPUR - 440024 (MAHARASHTRA, rNDtA)

FOR

ENTREPRBNEURSHIP TRAININGS& RESEARCH



\r

MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (hereinafter called as the'MOU') is entered into on
this 23'd day of April 2o22 for organizing the entrepreneurship development activities by
and between

MAHARASHTRA CENTRE FOR ENTREPRENEURSHIP DEVELOPMENT, A.38, MIDC
Area, Near Railway Station, Aurangabad- 431005 represented herein by its Executive
Director(hereinafter referred as 'MCED', the institution which expression, unless
excluded by or repugnant to the subject or context shall include its successors - in-office,
administrators and assigns).

AND

Nagpur shikshan Mandal's shri Binzani city Gollege, Nagpur- 440024
(MAHARASHTRA, INDIA) (hereinafter referred to as "second Party", organization
which expression, unless excluded by or repugnant to the subject or context shall include
its successors - in-office, administrators and assigns).
(First Party and Second Party are hereinafter jointly referred to as 'Parties' and

individually as'Party')as

WHEREAS:

First Party is a Higher Educational lnstitution named:

MAHARASHTRA CENTRE FOR ENTREPRENEURSHIP DEVELOPMENT

MCED & Shri Binzani City College, NAGPUR, believe that collaboration and
co-operation between themselves will promote more effective use of each of their
resources, and provide each of them with enhanced opportunities.

The Parties intent to cooperate and focus their efforts on cooperation within area
of Entrepreneurship Based Training, Education and Research.

Both Parties, being legal entities in themselves desire to sign this MOU for
advancing their mutual interests.

Shri Binzani city Gollege, NAGpuR, the second party is an educational
institution belonging to the people, working for the people and being administered
by the people.

Shri Binzani city college, NAGpuR the second party is promoted by
NAGPUR SHIKSHAN MANDAL.

shri Binzani city college, NAGPUR has it's office is situated at
SAKKARDARA, NAGPUR.

A)

B)

c)

D)

E)

F)

G)



\-

1.1

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTH
IN THIS MOU, THE PARTIES HERE TO AGREE AS FOLLOWS:

, CLAUSE 1 CO-OPERATION

Both Parties are united by common interests and objectives, and they shall

establish channels of communication and co-operation that will promote and

advance their respective operations within the tnstitution and its related wings.

The Parties shall keep each other informed of potential opportunities and shall

share all information that may be relevant to secure additional opportunities for

one another.

First Party and Second Party co-operation will facilitate effective utilization of the

intellectual capabilities of the faculty of First Party providing significant inputs to

them in developing entrepreneurial mindset which help student to decided

entrepreneurship as a career choice keeping in mind the needs of the educational

institute, the Second Party.

The general terms of co-operation shall be governed by this MOU. The Parties

shall cooperate with each other and shall, as promptly as is reasonably practical,

enter into all relevant agreements, deeds and documents (the 'Definitive

Documents') as may be required to give effect to the actions contemplated in

terms of this MOU. The term of Definitive Documents shall be mutually decided

between the Parties. Along with the Definitive Documents, this MOU shall

represent the entire understanding as to the subject matter hereof and shall

supersede any prior understanding between the Parties on the subject matter

hereof.

CLAUSE 2 SCOPE OF THE MoU

The budding graduates from the institutions could play a key role in economic

development of the country through establishing enterprises. Both parties believe

that close co-operation between the two would be of major benefit to the student

community to enhance their skills and knowledge.

Gurriculum Design: First Party will give valuable inputs to the Second Party in

designing teaching / training methodology and suitably customize the curriculum

so that the students fit into the current entrepreneurial scenario meaningfully.

1.2

1.3

2.1

2.2



2.3 Entrepreneurship Training & Visits: Entrepreneurship training followed by

industry visits will give an insight in to the latest developments / requirements of

startups / enterprise setup. The entrepreneurship.training and exposure provided

to students and faculty through this association will build confidence and prepare

the students to have a smooth transition from academic to entrepreneurial career.

The Second Party will provide its Labs & training halls for the hands-on training of

the learners enrolled with the First Party.

Research and Development: Both Parties have agreed to carry out the joint

research activities in the fields of Entrepreneurship.

Entrepreneurship Development Programs: First Party to conduct training
programme for the students of Second Party on entrepreneurship development in
order to disseminate the information and make students attitude to go for
entrepreneurship as a career choice.

Entrepreneurship Awareness Programme: First Party to extend the necessary

support to conduct entrepreneurship awareness programme to the students of the

Second Party on emerging trends in entrepreneurship.

Faculty Development Programs: First Party to train the Faculties of Second

Party for imparting training on entrepreneurship development.

Udyojak Magazine: Udyojak magazine is one of the tools for cultivating

entrepreneurial culture in the society. Second party will help first party for
promoting Udyojak Magazine at large extent to serve the motto of magazine.

Post Training support to Trained Students: First Party will help actively for

starting enterprise to the students of second party in terms of Business Plan

Preparation, Marketing support, financial support from financial institutions, Design

Support, Support for trial production, etc.

2.10 Both Parties to obtain all internal approvals, consents, permissions, and licenses

of whatsoever nature required for offering the Programmes on the terms specified

herein

2.11 There is no financial commitment on the part of the MCED, the First Party to take
up any programme mentioned in the MoU. lf there is any financial consideration, it

will be dealt separately.

2.4

2.5

2.6

2.7

2.8

2.9



4.1

CLAUSE 3 INTELLECTUAL PROPERTY

Nothing contained in this MOU shall, by express grant, implication, Estoppel or

otherwise, create in either Party any right, title, interest, or license in or to the

intellectual property (including but not limited to know-how, inventions, patents, copy

rights and designs) of the other Party.

CLAUSE 4 VALIDITY

This Agreement will be valid until it is expressly terminated by either Party on

mutually agreed terms, during which period MCED, the First Party, as the case

may be, will take effective steps for implementation of this MoU. Any act on the

part of SHRI BINZAN! Clry COLLEGE, NAGPUR, the Second Party after

termination of this Agreement by way of communication, correspondence etc.,

shall not be construed as an extension of this MoU.

Both Parties may terminate this MoU upon 30 calendar days' notice in writing. ln

the event of Termination, both parties have to discharge their obligations.

CLAUSE 5 RELATIONSHIP BETWEEN THE PARTIES

It is expressly agreed that MGED and SHRI BINZANI CITY COLLEGE, NAGPUR,

are acting under this MoU as independent contractors, and the relationship

established under this MoU shall not be construed as a partnership. Neither Party

is authorized to use the other Party's name in any way, to make any

representations or create any obligation or liability, expressed or implied, on behalf

of the other Party, without the prior written consent of the other Party. Neither

Party shall have, nor represent itself as having, any authority under the terms of

this MoU to make agreements of any kind in the name of or binding upon the other

Party, to pledge the other Party's credit, or to extend credit on behalf of the other

Party.

MCED

First Party

SHRI BINZANI CITY COLLEGE, NAGPUR

Second Party

4.2

5.1



Any divergence or difference derived from the interpretation or application of the
MoU shall be resolved by arbitration between the parties as per the Arbitration Act,
1996. The place of the arbitration shall be at District Head euarters of the First
Party. This undertaking is to be construed in accordance with lndian Law with
exclusive jurisdiction in the Courts of Nagpur. J .i,.

AGREED:

FOR MAHARASHTRA CENTRE FOR

ENTREPRENEURSHIP DEVELOPMENT

FOR SHRI BINZANICITY

COLLEGE, NAGPUR.

&-/- W
Dr. Sujit MetreShrikant Kulkarni

Project Officer (Add itionat),
MCED, Udyog Bhavan, CivilLines,
Nagpur. MOB- 9403018160

Principal

ShriBinzani City College, Nagpur



Witnessl:

Witness3: Witness4:

W ros67

Dr. Swati Bhoyar

MAHARASHTMCENTRE FOR
ENTREPRENEURSHIP DEVELOPMENT .MCED
CENTRE, HINGNA, NAGPUR

Rl BtNZAN! C|TY COLLEGE, NAGPUR

BINZANI CIry COLLEGE, NAGPUR

Contact Details SHRIKANT KULKARNT

940307876 0,07 1 04242955
E-mails: nagpurpomced 1 @gmail.com mail :- sbct_1 @yahoo.co.in

: : www. binzanicitycollege. in



S.B.Citv College. Nagpur Umerd Road

Department Of Commerce

Notice
All the students of B.Com-III'd are hereby informed that

ED cell is organizing an online Workshop for 7 days

*MCED WORKSHOP" on23Feb to2 March

2022 .You are requested to join online.

Coordinator Dr.Sujit G.Metre

Principal

S.B.city College,

Nagpur

Or.r,ffiua'

,r.rrrffin,
G>

Ms.Soffili Girhe



SHRI BINZANI CITY COLLEGE,
Umrer road, Nagpur

Activity Report 2021-22

DEAPARTMENT /COMMITTEE/FACULTY

NAME OF
THE ACTIVITY " flcrD woRKil'loP

tI

DATE FACULTY DEPARTMENT
/COMMITTEE

COORDINATOR
NAME

6n LT Te-b fo Ll1larr Fn (F.t n rFl [i[r.r,mY. 1"a[i' . qf., hp
TIME VENUE NUMBER OF

PARTICIPANTS
U NATURE\J

OUTDOOR/TNDOOR

9"in arr.' ln ll.nna"' 4.1?-O{.1 Cnll,gP q6 TrrlnnY
SUPPORT/ASSISTANCE

fName)

(l

BRIEF INFORMATION ABOUT THE ACTIVITY (CRITERION NO -fi'

loF

" lJ c FD l",loB ,l<i t-lD P "TOPIC/SUBJECTOF
THE ACTIVITY

- To ou>qla f-he JLuoenf5 -o,batil' fh€- \retu-{r<doYto

- To dtvelop -borol,.'ees *xitted orDo$8 Fhe Jk"Jenl'5'
1)

2)
3)

METHODOLOGY 1) Expert session followed by Q/A
2) Fun filled activity based learning
3) Experiancial Learning through visit
4) Field Work
5) Practical/ On the job training
6) Competition /Event Organization
7) Workshop

OUTCOMES -ii'jI'u:fl[]*r"rr"J$Lx
2) - or.Vas-'c'
3)- 

v

a[olr.} oltpolcasiol e Po
ffi;Aq"poru":y3r i'

r-r" &ilibi t-ioo'

PROOF & DOCUMENTS ATTACHED (Tick markthe proofs attached):

l.Notice and
letters V

2. Students list of
oarticioation V

3.Activit
v renort V

4.
PhotosV

5.Feedback
form

6.Feedback analysis

7.News clip
with details

8. Certificate 9. Press'
Report

10. An$,
other

IQAC CELL ACTIVITY NO-

NAME OF THE
HEAD/TEACHER

NAME OF THE
DEPARTMENT

IQAC
COORDINATOR
SIGN/SEAL

PRTNCIPAL
SIGNATURE

Co-Ordinator
r.Q"A.C,

S.B. City College, $rlagpur

t'u;i8,,$ii,":
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Orr 23'''l l:eb 2022 clur.in*q thc scssion Dr..z\j11,-l.lrir,el<ar.slrar.ecl his vieu,s arrclidea ol'starting tlcrt' bttsiness artcl tlrc' cr>rrcelrt urir.ntr.n'crerrr.s5i, ..cl alsodeli'e'ecJ ca'ec' crroicc arrcr rrroti'ati., to ,.r.ticiparrl srucrcnts.

I' the sessitltt o1'24rlt Fe [r ]012 I\'l's.Scerrra l\4cslrr..rr, slr,r.ccl cr,cr.iurrcu: ol.her career as stlccL.sslirl Flrrtrr'p[cneur'. Shc is Iintr.epr.encrrr. t,f'(Agr.ahatti I Iil1,,ir1She slrarecl e:illeriertce of ltet'[rirsirrcss tir:rl lrlso givcrr iriiir.ri'rtr.rr tliirt ..\,, rtrrerno\/c hrrr.cllcs li.orl [Jrrsincss

Irt tlie sessiolt ot'25'l' lreb l0ll l\'lr'.Mliiirrrl '1 .r.(:.:,h,r.ccl his 
'icrr,s 

o,., i)r.oeessof starting Nrlic*1, srtrall arrcl ,rcclirrrrr c.ter.1-lr.ises.

on 26'l'l'eb 2022 lVIr'.shIccl<irrrt I(ullllrrrri shlr.ccl r.olc ol'llrrrrrrcill irr:;tiruticrrin business he|e, IIe cresc|ibccr rorc oItrrc DIC, KVIIJ, r\4srvilr, rvrpBCD(.,NABARD' sIDBI trrlcl exPlai, t'ltottt to coiltact lb' spccirlc [rusirrr,ss 
-srirl,ricc.

on 28'l'Ma'clr lrcb 2022 tVlr'.llasar'r',i ,,\.\\,.te slrar.ecJ 
'icri,s 

tu iVI.r.l<crstlrvey'l.ools tt'l-echniqrres irl'l\'lu'kuti,rt. ln rlris.:;tr;:,i., irr: u.r;rlirirs tlil.lcr.urrrcontpanies rnar.keting str.ategics arrcl iilso cxplairr ltorv ttr cl.r..,rr,rcrl irrisincss
throurgh rrra r.l<et i ng

o[ 2"'l N4arcrr 2022 i\4r', I(arrcrrarr I(rrir,lirr.rri srrlrr.,_,ir ., ic\\ s .,
f'easibilit-v & r"iability' ,ntl cslrllrirr ir lirrt cjocrrr,,, n[ ..i.c :.,Jririr.ccl lirr.
ol'the ['rursirress.

Coorclinutor.s

llrrl;ect
tl nirrrci r ru yl.o.jcct

I)i.irrci1xI

Dr'.Suiit Merre
S, i:|. L i t-., c:ol lcse. Naglrrrl

o Dr..Swari lihoy,a r 1fu5*
Miss.Prii,,a Joshi

Miss.Sonali Ciirhe



EAC PROGRAMME TIME TABLE
DURATION | 23t0212022To 0210312022

Mr. Ajay TalwekarEntrepreneurship as career choice & Motivation

Qualities of an EntrePreneur
10.00 To 11.30.

Mrs. Seema MeshramSharing Experience by Successful Entrepreneur10.00 To I1.30

Mr. Milind TareProcess of starting Mircro,Small & Medium
EnterPrises10.00 To I 1.30

Mr.Shrikant Kulkarni

Role ofDIC,
KVIB,MSME,MPBCDCNABARD,SIDBI

Whom to contact for What

Business OpportunitY Guidance

10.00 To 11.30

Mr. Basawraj AwateMarket SurveY Tools & Techniques

Marketing
10.00 To 11.30

Mr..Kanchan Kulkami
Project feasibilitY & ViabilitY

Project financing & Document Required
r0.00 To I1.30
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Maharashtra centre for Entrepreneurship Dervelopment
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Training Title : 1493-ONLINE ENTREPRENEURSHIP AWARENESS

CAMP, District : NAGPUR

sponsor Name : shri Binzani city coll€g€, umred Road, Nagpur

Duration : From - 23 Feb 2O22To 25 Feb 2022

Sr. No. N-gme of ParticiPant M/F Education Caste CategorY Aadhar Number

1 AGARKAR NIKITA RAVI
FEMALE

B.COM FINAL YEAR

(5TH SEM} OBC
36830s7703s4

2 BANMARE JATIN SEWAKRAM MALE 2 YEAR B.COM oBc 807136409683

3 BANSOD SHUBHAM KESHAV MALE B. COM SC 459396996284

4 BARAHATE POO]A NAMDEV
FEMALE

B. COM FINAL YEAR

SEC. A SC
249640642287

5
BARSAGADE KALYANI

DNYANESHWAR FEMALE 3RD YEAR B.COM oBc
775889280666

6 BAWANAGDE AKANSHA RAMDAS
FEMAI.E 3 YEAR 5C

8058724614L7

7 BAWANKU LE SAKSH I DNYAN ESHWAR
FEMALE

B.COM 6TH

SEMESTER OBC
230786376170

6 BHENDARKAR PRACHI HARICHENDRA

FEMALE

B. COM 3RD YEAR

(ENGLISH MEDIUM) OBC

567695352519

9 BHUTE NANDINIMANOJ FEMALE B.COM FINAL YEAR OBC
806056434527

10 BONDRE DEEPAK GOVINDRAO MAtE B.COM FTNALYEAR OBC
801799280963

7L DABLE SIDDHARTH ASHOK
MALE

BACHELOR OF

COMMERCE sc
961.450920174

72 DHANDE TANU 6ANESH FEMALE B.COM 3RO YEAR oBc 7709s5352125

13 DHOMANE KRUTIKA RAJU FEMALE i. e. ctrY coLLEGE I oBc 586743921487

L4 GEDAM SRUSHTI GUNWANT
FEMALE

B.COM FAINL

YEAR(MARATHl) S]
484249L83892

15 HARINKHEDE NEHA SUNDARLAL FEMALE B.COM 6TH SEM oBc 575330290583

16 JAIS GAURAV RAJU MALE B.COM 3YEAR OBC 845014499951

17 JOLAMWAR ABHISHEK PRAKASH VIALE B-COM 3RD YEAR NT-B 948670269757

18 KADUSKAR ASHWINI PRAVIN
FEMALE

B.COM 3RD YEAR

(ENG.MEDIUM) oBc
484328246938

19 KAMBLE SURAJ VITTHAL MALE B.COM 3RD YEAR OBC 275391943457

20 KATHAWATE VAISHNAVI SANJAY

FEMALE

BCOM 3RD YEAR ,

{ENGLISH MEDIUM) OBC

728s70268585

2l KAWALE DEWANGIPRAVIN
FEMALE B.COM FINALYEAR OBC

786109257253

22 KAWALE KAJAL SITARAMJI FEMALE 2YEAR oBc 805872554339

23 KAWRE P RAJWAL MADHAVRAO MALE HSC OBC 886700175116

24 KHULAGE NISHA DILIP FEMALE BCOM 3 RD YEAR OBC 75501994234L

25 KORDE HEMLATA BALIRAM FEMALE B.COM 3RD YEAR OBC 783771205243

26 KUSAME MIHIR MUKESH
MALE B.COtvrm{EAR NT-B

3t7767639367
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27 MANDAOKAR ASHWINI HEMRAJ
FEMALE B. COM FINAL YEAR SC

290594255985

28 VIARASKOLHE GAURAV SOMNATH
MALE B.COM 3YEAR ST

412649699527

29 MEHAR ANIKET BHASKAR MALE 3RD YEAR oBc 3s7314705345

30 MESHRAM SAMIKSHA SUNIL FEMALE 3YEAR oBc 760362206753

31 NARNAWARE AMITASHOK MALE B. COM 3RD YEAR ST 389579422947

32 NARULE HARSHAL DYANESHWAR MALE B.COM FINAL oBc 332548844547

33 RAMTEKE MAYURIRAJU FEMALE GRADUATION SC 802784569965

34 RENKE ADESH SANDEEP MALE 12TH NT-B 949147129784

35 SAHARE YASH NARAYAN
MALE

B.COM FINEL

YEAR(VOCATIONAL oBc
760924679838

36 JHAHU RAKESH DIKHILAL MALE 2ND YEAR oBc 954371951563

37 SHENDRE MAH'MA MADHUKAR FEMALE B.COM 3 YEAR ST 460126790915

38 SONWANE RUPALI GULABRAO
FEMALE

B.COM FINALYEAR

APPEAR ST
709841135269

39 THAOKAR SAYALT FULACHAND FEMATE B.COM 3RD YEAR oBc 678451603176

40 TIDKE DIKSHANT NAMDEO MALE SCIENCE OBC 210923244593

47 TIPLE DAMAMAYNTI RAJUJI

MALE

B.COM 3 RD YEAR

SECTION MARATHI OBC

627282447012

42 TIRPUDE LALIT ANIL MALE B.COM 3RD YEAR sc 854968167505

43 VA1DYA PRIYANKA SATYAVAN FEMALE B. COME 3 YEAR oBc '719844279738

44 VAIDYA SAURAV ASHOK MALE B.COM oBc 3s1521046629

45 YADAV DHANASHREE RAMSUKH FEMALE B.COM 3RD YEAR oBc 716455362410

46 ZURE YAMINI MANOHAR
FEMALE B.COM FINAL YEAR OBC

258826004753

9N?
Ce or,\i"*)oP Princlpal

S. B. Gity Cotlegg
HAGPUR.
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The Unique Academy ID 31 is inviting you to a scheduled Zoom meeting. 

Topic:  WEBINAR BY Kshitij Barvey 

Time: Feb 4, 2022 11:30 AM India 

Join Zoom Meeting 

https://theuniqueacademy.zoom.us/j/84165370808?pwd=dUdzNEdDQWs5c1lELzd2S3VJVTZkZz
09 

Meeting ID: 841 6537 0808 

Passcode: 496505 

🔴THIS LECTURE ID AND PASSWORD IS FOR PERSONAL USE ONLY 

🔴SIGN IN TO APP OR SOFTWARE IS COMPULSORY 

🔴FOR TECHNICAL HELP DIAL   +918448090204  

🔴 TELEGRAM NUMBERS  +918956340401 |+918956340402 

Regards, 

eLearning Department 

The Unique Academy 

 

https://theuniqueacademy.zoom.us/j/84165370808?pwd=dUdzNEdDQWs5c1lELzd2S3VJVTZkZz09
https://theuniqueacademy.zoom.us/j/84165370808?pwd=dUdzNEdDQWs5c1lELzd2S3VJVTZkZz09


SHRI BINZANII CITY COLLEGE
LJmter Road, Nagpur

Guest lectue By IGhitii Bunre

Sr. No. Student Name

04/02/2022

I

2

3

4

5

6

7

8

9

10

77

72

73

74

15

76

l7

18

19

20

2t

22

23

24

AASHISH TUISHIRAM KUHIKAR

ANCT{AL GANGADI{AR SHENDE

ANKIT SATISHRAO PATIL

ARVIND SHRIRAM NANNATTARE

ASHIKPARDESHI DHURVE

DEVANGANA RAJU KADI{AV

DHIRAJ DAULATRAO SHAHU

DTKSFTA mTHYAN TUTANKHEDE

DTVYA RAJENDRA DONODE

FARHAT IMAMI GUI,TM MEHMUD MIRZA

GAURAV SHANKARJI NAKADE

GOVIND VISHNU INNTATE

HINA FARHEEN SFIAIKH GULAMJAFAR

JITENDRA PURUSHOTTAM GAJBHTYE

JTVANRAM MAIKULAL PAI

IiUAL SUKHDEO SAVSAKADE

.KANCI{AN 
SURESH TEKAM

KARISHMA MANOHAR BHOYAR

KOMESHWAR TARACI{AND ALONE

KUNAL RAJESH CI{AUDI{ARI

LAXMI SANTOSHRAO CHANDRAKAR

LUKESH SUDI{AKAR AURASHE

MANGALA SUBHASH GAHULE

MANISH NARESH VINCHURKAR

tu



Y,"

34

35

36

37

38

39

fi
4t

42

43

44

45

46

47

48

49

50

51

52

53

v

26

27

28

29

30

31

32

33

U

MANISH WASUDEO SHELKE

MANOJ MOI{ANr"q,L I_AMKASE

MANOJ TARACI{AND KOKODE

MAYUR CHANDRASHEKI{AR PARDHI

MAYUR SANJAY KADU

MAYURVIKAS BHOYAR

MEGTIA I.AI{U KHOBRAGADE

MONI II{)O\4AN SHENDE

MONIKA NANDI,TL KHAMELE

MONIKA SUBI{ASH GOSWAMI

MORESH\TTAR P,RAKASH JUNNAKE

NIKESH CI{AINRAO JAMBHULKAR

NIKTTAYII,TS KHAWAS

OMRAJ VITTI{AL \TADI{AI

PALASH SFIASHIKANT JOSHI

PAPITA DADAJI RANE

PAYAL YISHWANATH PATTIADE

POURNIMA RAJ U SI{AMBTTARKAR

PRAFULT..T SFIRIRAMJI'$TARKADE

PRANALI I$TASUDEV $TASNIK

PRANAY OMKI.]MAR MADAVI

PRANJALI KAWDUJI RII.IKE

PRASIIANT SHALIK RANDAYE

PRTYANKA HEMRAJ SANODI.A

PUNAM SFIANKAR MAKDE

RAHUL BHTWAJI GAYAX]WAD

RAHULMAROTI DHONE

RAJANIGANDHA DAMAJI KADAV

RAJATSURESHRAUT

RANJIT TUKARAM KUMRE

\./

.:T



-"tl

55

56

57

58

59

60

61

62

63

64

65

66

67

68

69

70

7t

72

73

74

75

76

ROI{AN BHOJRAM DI{ABALE

RUCHMAYILAS KHAWAS

SACHIN PRABI{AKAR

SANGHMTTRA I{ARIDASJI DHOKE

SAI\UAY BHAI{I SHRTRAME

SANJAYVTITHAL POTRAJWAR

SI{AILENDRAI<UMAR DHANRAJ PIDDA

SHILPA SHTVSFIANKAR I{ARGUDE

SHTVANI RAJU LUTE

SHREERAM DALPAT KOKODE

SHUBI{AM SHANKAR CI{ALAKH

SNEI{A PURUSHOTTAM BARAPATRE

SNEI{AL DEVCHAND THAKARE

SI0ATI SHRA'$7AN SAI\,IARTI{

TANAYA KIRAN ZADKAR

IJDEI-AL DFIANDU NETAM

UMESH BHIKA VIDPI

VAISHNAVI TAJENDRA BAMNOTE

VASUDEO BISAN B}IALAVI

VIKAS BALKRUSHNA RAUT

VIKAS PRAMOD SURYAWANSHI

VTVEK GI.IPTRAJ MANDAVKAR

w*
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